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ARTISTIC VISION AND PURPOSE
To be the voice of ambition, daring and
innovation, that challenges preconceptions
and perceptions, thinks differently and
freely, and creates great art – art that
changes people’s lives.
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CHAIR’S REPORT

In my brief tenure as Chair it has been humbling and marvellous
to see how DADAA can achieve so much in, what can only be
described as, an ever-changing, turbulent and challenging
environment.
In January, Jan Court stepped down as Chair
and left some large shoes to fill. Jan served
DADAA in a vast array of ways for over 20
years, culminating with her sterling and
successful Chairing during a time of enormous
growth and change. The Lancelin Hub and
DADAA’s regional links are a living testimony
of her success, but only a fraction of her
achievement. Jan will remain a strong advocate
for DADAA in the future.
DADAA’s Board has seen some changes. Kieran
Cranny’s deft handling of legal issues and
considerable help in Finance, Audit and Risk
Management (FARM) will be missed. But we
welcome Wendy Martin, former Director of the
Perth International Arts Festival and Associate
Professor and Associate Dean (Teaching and
Learning) in School of Science at Edith Cowan
University, Justin Brown. We also welcome
back Scott Hollier, whose IT knowledge has
been leant on heavily this year. Special thanks
goes to Gill McInlay who has worked tirelessly
for 10 years on myriad DADAA matters. She
has an antenna for risk, and has been a
wonderful leader of the FARM group, helping
to guide DADAA through many financial
shoals. The result of this change is a strongly

diversified and disability-led Board, one of
DADAA’s key goals.
It’s safe to say that the transition to NDIS has
been tumultuous and life-threatening for
hundreds of organisations. DADAA has met the
challenge head on this year. In consultation
with staff, management and external
consultants, we have restructured the
organisation around three key areas: Arts
Services, Client Services and Corporate
Services. We have also developed a purposebuilt IT platform (DCAM) to ensure compliance
with the complex requirements of NDIS
financing. Under this structure, DADAA will
deliver hundreds of workshops, develop
dozens of individual artists and produce
wonderful exhibitions and digital displays –
sustainably. We can continue to pursue artistic
partnerships and help bring our vision of
Disability Arts to a wider Australian and global
audience. An exciting vision.
Stage 5 of the Boys School capital works
program commenced in 2019. One of the key
complaints in the disability arts sector has
been the lack of purpose built spaces for
artists to work, display and perform. DADAA
now has that space – and in a beautiful
DADAA Annual Report 2018–2019 | 7

We can continue to pursue artistic partnerships
and help bring our vision of Disability Arts to
a wider Australian and global audience.

heritage-listed building. This was only possible
through the generosity and support of
Lotterywest and the City of Fremantle.
Our artistic achievements have continued to
be considerable. DADAA has delivered 3,427
workshops to 448 clients per week across its
three hubs. From these workshops and small
exhibitions we provide pathways for artists
to pursue careers in the arts. Evidence of the
success of this strategy is obvious, including
Julia Hales’ re-staging of You Know We Belong
Together in March 2019 at the State Theatre
Centre WA as part of Black Swan State Theatre
Company’s 2019 season, and Desmond
Woodley’s hauntingly beautiful retrospective
of works at the Ellenbrook Arts Centre together
with his mural in Yagan Square, Northbridge.
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2019, photo: Rachael Barrett

This success could not have been achieved
without the dedicated work of the DADAA
teams. In a difficult time, amidst
discombobulating change, DADAA’s teams
have delivered, and for that the Board is truly
grateful. Particular thanks to David Doyle, our
Executive director, who completed his 20th
year with DADAA, and has led the organisation
unerringly in this most interesting year.
I am sure you all join me in looking forward
to what the year ahead will bring.
Harry Bray
CHAIR, DADAA BOARD
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EXECUTIVE DIRECTOR’S REPORT

Two years after opening DADAA’s northern base, the Wangaree
Community Centre in Lancelin, our major capital works program
continued to progress throughout the year at the Old Fremantle
Boys’ School, funded by Lotterywest and the City of Fremantle.
This project will enable DADAA to better
respond to the demand driven requirements of
WA artists with disabilities, who, in this period
of the National Disability Insurance Scheme
(NDIS) and the National Disability Arts Strategy
(NADS), are voicing their hopes and demands
as the artists of the future.
In the ten years since the first NADS was
released, much has changed for artists and
artsworkers with disability. After working
closely with the Federal and State
governments on the national consultation for
a renewed NADS for 2019, I’m excited that the
second NADS will be informed directly by the
needs and aspirations of artists with disability.
DADAA’s role is to listen closely and respond
to what artists with disability are demanding
for their future.
What they are saying:
• There needs to be a broader understanding
of what is possible when it comes to the
NDIS and the arts.
• Artists and artsworkers with disability have
leadership experience and aspirations, but
don’t always have the opportunity to lead.
• Artists and artsworkers with disability

contribute to Australia’s cultural life, but
there are barriers to arts employment.
• Creative and cultural sectors are
collaborative, and this creates positive
outcomes for artists and artsworkers with
disability.
Thus it was timely that this year we completed
with the Board, staff and artists DADAA’s
2020–24 Business Plan.
The goals that carry DADAA forward under this
plan are:
1. DADAA champions disability-led practices.
DADAA’s team is supported and resourced
to collectively participate in an engaged
change management process that places
disability-led practices at the core of
DADAA’s practices.
2. DADAA operates in a culture of resilience;
change happens. The arts, disability and
health sectors respond to regular
government reform and change. DADAA
remains focused on its core purpose, while
adapting to policy reform as required.
3. DADAA partners intentionally for social
change. DADAA aligns all partnerships with
its mission, purpose, values and goals,
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to ensure that all partnerships undertaken
align with DADAA and result in outcomes
that support cultural change.
This year I’ve been thrilled to observe, that
even during a period of major capital works,
change management and the full WA roll-out
of the NDIS, DADAA is really responding to the
hopes of WA artists with disability.
We have achieved:
• Increased numbers of artists and staff
members employed across DADAA who
experience disability.
• Through the work of DADAA’s Board
Diversity Committee we have more Board
12 | DADAA Annual Report 2018–2019

Directors with lived experience of disability
than ever before.
• We have greater levels of diversity across
DADAA’s team, which is adding real value
to DADAA’s culture.
• With the DADAA management team and the
support of external consultants, we have
invested heavily in change management.
We have done this by:
• Establishing new values and behaviours
across the organisation.
• Working to harmonise the many processes
and procedures at play across DADAA hubs,
so that participants working at any DADAA
site receive the same service approach.

From left Experience Collider
demonstration, Open Day Perth
Festival
You Know We Belong Together,
Co-production Perth Festival,
Black Swan State Theatre
Company, and DADAA
Previous spread DADAA
Fremantle and the Freo Big Top,
CircusWA

• Strengthening our financial operating
system to align with the requirements of
NDIS and commencing rolling in DADAA’s
Customer Relationship Management System,
DCAM, across the organisation. I particularly
thank Finance Manager Fiona Brough,
Amina Rauf, and DCAM team members Chris
Ball and Mark Vandenhurk, for driving the
transformation of our finance system to
support DADAA to thrive under the NDIS.
• Developing new marketing and artistic
plans to lead DADAA’s communications,
audiences and artistic programming, and
respond to the ever-increasing appetite
from audiences and communities of
participants to engage with each other and
our programs.

• Projecting DADAA’s Future Workforce
Planning, a large and important task
to future-proof DADAA.
• Designing and implementing a new
organisational structure to meet the
operational and service management needs
of DADAA into the future as DADAA
positions to deliver on its key streams:
Arts Services, Client Services and Corporate
Services.
These initiatives are geared to strengthen
DADAA’s operational infrastructure, positioning
us with a strong organisational basis from
which we can continue to deliver the
extraordinary artistic partnerships and projects
DADAA Annual Report 2018–2019 | 13

3

outdoor gallery section view

Above from left Architectural
rendering: urbanframeworks
Old Fremantle Boys’ School
capital works project details,
photos: David Doyle

you will read about in this report – with,
by and for Western Australian artists with
disability. DADAA particularly celebrates the
extraordinary four year partnership with the
Perth Festival. Artistic Director, Wendy Martin
and her team brought an outstanding
programming focus, showcasing the best of
international, national and local disability arts
practice in a way never before achieved in
Western Australia. I thank Wendy and the
Festival for this opportunity, and am thrilled
she will bring her artistic vision to the DADAA
Board and future.
Mid-year we farewelled DADAA’s outgoing
Chair Jan Court and welcomed incoming Chair
Harry Bray. I personally want to acknowledge
the huge energy that Jan brought to DADAA
over many years, first as supporter of DADAA
from the health sector, later as an elected
member Local Government and lastly as
a Board Director and Chair of DADAA.
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Jan brought huge health and regional focus to
DADAA and was the driving force behind the
development of the Wangaree Community
Centre, DADAA’s permanent regional base in
Lancelin. Jan’s passion for community and the
arts will be missed. Thank you Jan for your
long-haul work with us at DADAA.
Harry, and the Board have driven our strategic
focus through the following sub-committees:
• Board Diversity,
• Finance, Audit and Risk Management
(FARM) and,
• Business Planning (2020–2024)

Managing this kind of transition is never
simple or without pain. I sincerely thank all
of DADAA’s staff and artists for bearing
with us as we make this complex journey
together amidst large-scale renovations
and capital works.
Thank you all.
David Doyle
EXECUTIVE DIRECTOR, DADAA

2018/19 had been a period of consolidation,
planning, process development, internal
review and response, as DADAA truly entered
the world of NDIS. Critically, DADAA’s core
identity as an Arts and Disability organisation
continues to be firmly anchored at the core
of all that DADAA represents and offers.
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CELEBRATING DADAA AND
PERTH FESTIVAL PARTNERSHIP
2015–2019
In 2015, DADAA commenced a 4-year partnership with Perth
Festival, focused on the inclusion of outstanding Disability Arts
practice, audience development, and professional development
of WA and Australian artists with lived experience of disability.
Over four festivals local, national and
international artists with a disability made the
Perth Festival their central cultural meeting point.
Placing Scottish dance artist, Claire
Cunningham at the very centre of the 2016
Festival as artist-in-residence was an important
and effective disruptor for the arts and
disability sector in Western Australia. Claire
presented two extraordinary performance
seasons: Guide Gods and Give Me a Reason
to Live, not only challenging audiences
expectations of choreography and performance
by artists with disability, but also
demonstrating how the embedding of access
enhancements such as audio description,
captioning and sign language increases an
audience’s engagement with work for all.
In 2017 Perth Festival, with DADAA and Arts
Access Australia, hosted the 4th National
Meeting Place. This significant event focused
on critical debate around Arts and Disability,
and provided an opportunity to truly engage
with outstanding disability arts practice. The
key note speaker, Jenny Sealey of Greaeae
Theatre in London, UK, inspired the sector
to dream big, to consider inclusion and
leadership at all levels of the arts.

2019 saw the presentation of The Nature
of Why, an immersive dance and music
performance choreographed by Australian
artist Caroline Bowditch. The Nature of Why
brought together an ensemble of musicians
from the British Paraorchestra, led by
conductor Charles Hazelwood, and the Perth
Symphony Orchestra to perform a cinematic
live score by Goldfrapp’s Will Gregory.
Through masterclasses under UK Director Jenny
Sealey (Graeae Theatre), Scottish Dance artist
Claire Cunningham, and Australian Director
Caroline Bowditch, extraordinary professional
development opportunities were offered to
Australian artists with a disability.
Along with bringing both Australian and
International artists with a disability into this
partnership, the partnership encouraged new
connections and relationships, most notably
with major performing arts company; Black
Swan State Theatre Company, who for the first
time wholeheartedly embraced the concept of
producing and presenting You Know We Belong
Together, an outstanding, new, disability-led
Australian Theatre work that grew out of an
artist driven CACD creative development period
led by artists with disabilities.
DADAA Annual Report 2018–2019 | 17

For WA artists with disability the DADAA and Perth
Festival partnership has opened up pathways into the
professional and mainstream arts sector that were
previously inaccessible to them.

Previous spread Claire
Cunningham, Give Me A Reason
To Live, photo: Hugo Glendinning
Opposite from top Perth Artistic
Director, Wendy Martin and
DADAA’s Executive Director,
David Doyle, DADAA Open Day,
Perth Festival 2019
Graeae Theatre’s Artistic Director,
Jenny Sealey, Perth Festival’s
Connect Masterclass Program, 2017

The project has responded fully to DADAA’s
aim to increase disability-led practices, realise
authentic casting, authentic voice and present
new layers of storytelling through lived
experience of disability.
What we are now seeing through this
partnership, are rich new layers of
partnerships around individual artists with
disability from across DADAA’s Arts partners.
Perth Festival’s new Artistic Director plans
to program strong new Arts and Disability
content in future festivals, Black Swan State
Theatre Company continues to present You
Know We Belong Together in its 2019 season
and are currently working to tour the
production, actively working with new
mainstream arts partners. Performing Arts WA
awarded You Know We Belong Together “Best
New Work” and “Best Production” for 2018.
As a result Julia Hales was a recipient of a
2019 Arts and Disability Mentoring Initiative
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grant, allowing her to work closely with BSSTC
Artistic Director, Clare Watson, to develop her
directing skills.
For WA artists with disability the DADAA and
Perth Festival partnership has opened up
pathways into the professional and
mainstream arts sector that were previously
inaccessible to them. The potential of this
kind of deep partnership and collaborative
practice between artists with disability and
Australian arts sector leaders is huge.
Finally, for DADAA as we welcome outgoing
Perth Festival Artistic Director, Wendy Martin
to our Board, we anticipate greater artistic
leadership within our governance and
increasing artist-focused partnership activity.
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SNAPSHOT 2018-19
WORKSHOPS
At its core hubs in Fremantle, Midland and Lancelin
and at satellite locations, DADAA held

208

182

ADULT VISUAL ARTS
WORKSHOPS

DIGITAL
WORKSHOPS

PERFORMANCE
WORKSHOPS

CHILDREN & YOUNG
PEOPLE WORKSHOPS

229

73

46

67

PARTICIPANTS
PER WEEK

PARTICIPANTS
PER WEEK

PARTICIPANTS
PER WEEK

PARTICIPANTS
PER WEEK

24,994

4,820

4,288

2,968

CONTACT HOURS

CONTACT HOURS

CONTACT HOURS

CONTACT HOURS

MENTORING
33
ONE TO ONE MENTORING

3,329
CONTACT HOURS

AUDIO DESCRIPTION
AND TACTILE TOUR
SERVICES DELIVERED TO

2,000
PEOPLE ACROSS

70
EVENTS

TOTAL
3,427

448

40,399

WORKSHOPS

AVERAGE CLIENTS
PER WEEK

CONTACT HOURS

22 | DADAA Annual Report 2018–2019

EXHIBITIONS

360

SERVICES

1,317

19
EXHIBITIONS
REACHING
AN AUDIENCE
OF OVER

40,000
PEOPLE

WORKFORCE ANALYSIS
GENDER

Admin

n Male n Female

Operational
Admin

AGE

n Admin n Operational Admin
n Direct Service Delivery

15–24

Direct Service
Delivery

25–44

>54

Gender

Male

Female

Administration

3.00

7.00

Administration

1

2

3

4

Operational Admin

3.00

8.00

Operational Admin

1

6

2

2

34.00

82.00

Direct Service Delivery

19

48

25

24

40.00

97.00

21

56

30

30

Direct Service Delivery

Age

45–54

15–24 25–44 45–54

>54

FTE
Hours/Week
5.55

18.88

6.07

FTE

210.90

Administration

5.55

230.66

Operational Admin

6.07

717.44

Direct Service Delivery

18.88

1159.00

30.50
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ARTS DEVELOPMENT
AND PATHWAYS

DADAA pursues progression pathways for people with
disability, supporting them to add to Australia’s cultural fabric
by developing skills and practices within the arts through
professional and community-level pathways.
STUDIOS AND WORKSHOPS
Visual Arts: Fremantle, Midland and
Lancelin studios
The core strength of DADAA continues to be
the relationships that develop between our
participants and the hugely committed and
talented team of arts and support workers that
we employ.
While the development of the new DADAA
Fremantle Hub at the Old Fremantle Boys’
School has been a challenge for the visual art
studio and workshop program in 2018/19,
this significant upheaval hasn’t stopped the
creative output of the artists. In preparation
for the capital works, a studio area was set
up in the main hall space. The new visual and
digital studio upgrades began in May 2019
and are due for completion in October 2019.
The studios at DADAA Midland continue to be
a significant part of a thriving arts scene in the
Perth’s eastern suburbs. Offering a
comprehensive program across artforms,
DADAA Midland delivers a strong participatory
schedule of studio workshops that cover a
range of artforms. DADAA Midland continues

to build partnerships across the eastern and
northern regions and the Perth CBD to expand
exhibition and presentation opportunities for
artists, including developing opportunities for
permanent installations.
The Wangaree Community Centre is the
creative home for DADAA participants in and
around Lancelin and the Shire of Gingin, and
has a truly community-based approach to
workshops, projects, installations, collaborations
and surprise appearances of art around town.
The art studios are inclusive of all ages and
abilities, making for collaborative projects that
everyone can connect to, either as a visitor or
as a participating artist.
The Visual Arts program continued in
Hamersley out of the Stirling Recreation Centre
on Wednesdays under the guidance of arts
workers and support workers from DADAA
Midland.

Geraldton Printmaking Program
The Geraldton printmaking group had an
extended break in 2018 due to ACDC closing
and having to find a new workshop location.
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The core strength of DADAA continues to be the
relationships that develop between our participants
and the hugely committed and talented team of
arts and support workers that we employ.

The new wet studio at the Geraldton Cultural
Trust provides two large presses. The group has
been taking advantage of the big press and
working on large scale collaborative monotype
works and building a collection of works, large
and small for out future exhibition. The
Geraldton printmaking program is presented
by Act-Belong-Commit.

DIGITAL ARTS
The Australia Council funded Mixed Reality
project introduced emerging and mid-career
artists with disability to new technologies. The
artists: Aiden Bel Bachir, Patrick Carter, Cameron
Dermer, Tina Fielding, Hugo Flavelle, Julia Hales,
Liam Hubbard, Sam Kerr, Danny Tuckey, Lauren
Marchbank, Jon Mitchell and Sarah Pollard,
began the year with an installation of their
works in the Boys School in July 2018, and were
also exhibited at the DADAA/Perth Festival
celebratory Open Day in March 2019.
Patrick Carter continued to explore his visual
and performative practice, and creatively
developed a new work, Fireworks for the Yagan
Square Digital Tower. The development of this
work with mentor/collaborator Sam Fox was the
focus of a behind-the-scenes film to illustrate
the impact of Lotterywest funding for artists
who are supported by DADAA. Patrick’s trypich
digital work, Bloom #1, #2, #3, was also
featured in the Revealed Emerging Artist
exhibition at the Fremantle Arts Centre in April
and June 2019.
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Opposite Music Program:
The Definitives, DADAA
Midland
Previous Spread DADAA
Digital Program 2018

Tina Fielding was mentored by emerging
Director Jacqueline Pelzcar and Producer
Cody Greenwood (RUSH) to develop her
screenplay, Sparkles, which was successful
in gaining a Screenwest Elevate70 grant.
Tina and her team spent three months
developing Sparkles to the end of June
in preparation for filming in July 2019.
DADAA’s digital program continued the Paper
Project workshops. Works from these artists
have been included in major exhibitions
this year:
• Clive Collender was selected for the John
Stringer Prize exhibition and also
commissioned by Lawrence Wilson Art
Gallery to create drawings of landmarks
around UWA, Clive Collender’s Campus, for
the 2019 WINTERarts Festival. These works
were acquired by The University of
Western Art Collection.
• Tim Maley’s works featured in a solo
show, Specimens, at Midland Junction Art
Centre in June/July 2018.
• Raeanne Gilbert and Audrey Warbie
featured in Djookian (Sisters), an
exhibition celebrating NAIDOC Week
at Gallery Central.
New workshops developed for young people
wishing to extend their skills in digital
arts, continued this year and were boosted
with funding from Healthway and the ActBelong-Commit campaign for the Youth Film
Making project. These works will explore the

Act-Belong-Commit message, and screen at the
2020 Other Film Festival in Fremantle.
With support from the Department of
Communities – Disability Services, DADAA was
able to offer and implement the Digital
Transitions program. This exciting program
gives people with disability an opportunity
to explore the use of digital tools in
production of artworks in preparation for their
NDIS planning. Forty new artist participants
receiving accommodation services through
Disability Services Supported Community
Living, Ability Centre, IdentityWA and Rocky
Bay, were selected through an expression
of interest process.
DADAA’s partnership with the Disability Justice
Centre continued to deliver the third phase
of the iDentify project. The project aims to

provide the opportunity for residents at the
Disability Justice Centre, who are readying
themselves for eventual return to the
community, to self-express and communicate
with others by using digital arts technology.

MUSIC
Loose Tooth and The Definitives
Loose Tooth, our music program for people
with disability or mental illness continued at
the Fremantle hub throughout the year.
Participants are guided through group-devised
musical scores, working towards public
performances and events. During 2018/19, the
musicians concentrated on creating new
compositions, based on each member’s
personal experiences. The Loose Tooth players
attended The Nature of Why, highly interactive
DADAA Annual Report 2018–2019 | 27

Opposite Tracksuit, exploring
site specific dance work 2019

performances in the 2019 Perth Festival
program. The Loose Tooth players performed
for the Fremantle History Society in June 2019.
In Midland, The Definitives met weekly during
term and continued to strengthen as a musical
collaboration of more than 10 musicians:
growing in confidence in both making music
and experimenting with new ideas. The group
played at the In Focus exhibition opening
night to a full house in the Midland Junction
Arts Centre theatre in April, as well as in the
Catch Music Winter Jam at the Victoria Park
Community Centre.

DANCE
Tracksuit and On Track
DADAA’s inclusive dance company Tracksuit
celebrated its tenth birthday and transferred
its weekly contemporary dance program to
DADAA Fremantle this year. Presented by
Act-Belong-Commit, it’s been a busy year of
exploring new choreography using different
themes for inspiration. Tracksuiters have explored
movements studies of ‘smoke’, site-specific
and in-situ influences, small-movement duets.
Tracksuit performed at the APM State
Conference at the Perth Convention and
Exhibition Centre, at the Celebrate Ability
Festival in the City of Rockingham, and at the
Boys School to round out the financial year.
Tracksuit welcomed international guests during
the year, including artists from Independence
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Company, Glasgow, who performed Four Go
Wild in Wellies at the Awesome Festival in
2018, and Dr Helen Pynor, artist-in-residence
with the City of Joondalup.
Paige Gordon, artistic leader of Tracksuit was
invited to speak at the 2019 BOLD Festival at
the National Library of Australia in Canberra,
which showcases the positive outcomes and
impacts that dance has on our lives.
Offering young performers ways to build stage
confidence, the On Track performance sessions
in Midland delivered around 640 contact hours
over the year. With a steady weekly attendance
over the year by dancers, singers and visual
artists, the sessions worked collaboratively
with other arts studios to create the
performance piece The Storm performed at the
opening of In Focus in April 2019. The group
also presented a piece called Star Gazing
at the AICD choreographic Festival. We are now
looking forward to performing the same piece
at this years Darlington Arts festival in
November.
Lancelin On Track Dance Troupe runs on Friday
afternoons, these sessions are collaborative:
from the song choices, choreography through
to the costume design for performances within
our community. These sessions are centred
around fun, as well as physical activity,
community inclusion and of course developing
dance and singing skills.

dance image available?

dance image available?

DADAA Annual Report 2018–2019 | 29

PROGRAMS FOR CHILDREN AND
YOUNG PEOPLE
Act-Belong-Commit Artlink Visual Arts
Program
DADAA’s Artlink program continued in 2018/19
in Fremantle and Quinns Rocks over four eightweek terms. Funded through the Department
of Communities, Artlink is a dynamic, hands-on
program across artforms that builds skills and
facilitates social participation for children and
young people from 5 to 18 years.
In May 2019, children from Artlink Quinns
Rocks participated in the City of Joondalup
Twilight Lantern Parade.

Artlink School Holiday Programs
The Artlink School Holiday Program secured
new funding of $50,000 for an additional
30 | DADAA Annual Report 2018–2019

three years from the Crown Resorts Foundation
and the Packer Family Foundation. This new
partnership enables the program to create
a comedy and performance program, with the
goal of build resilience and giving young
people with disability a voice.
Over 2018/19 DADAA also partnered with Circus
WA to deliver school holiday programs
exploring performance, clowning and physical
theatre in the Big Top, located in Princess May
Park adjacent to the DADAA Fremantle hub.

Growing Artlink Midland and Lancelin
With around 480 contact hours delivered
during term to a growing group of children and
young people in Midland, this arts engagement
studio runs every Saturday during the school
term. The weekend studios in Midland are
dedicated for young Nexus grant recipient
artists to work with their mentors.

Opposite Nexus Young and
Emerging Artists with Disability
Grant recipients, 2019

In Lancelin, Artlink engaged local children in
school holiday workshops that included
working with visiting and local artists. Children
were able to take part in workshops in all
term breaks such as glass painting, workshops
with wood, crochet club, blind contour
drawing and pastels.

Pop-Up Arts: City of Swan
DADAA was pleased to receive funding from
the City of Swan to work with young people in
Midland and Bullsbrook. The project began in
Term 3 of 2018 and further developed the popup arts concepts from the previous project in
the City of Bayswater, using new techniques
for young artists to tell their stories, connect
to peers and create exhibition-quality work
that will reach multiple audiences through
a diverse range of creative and community
spaces. Participants exhibited works on the
big screen outside PICA in City of Perth and
the new community centre in Bullsbrook.

PROFESSIONAL MENTORSHIPS AND
MASTERCLASSES

new directions in the artists’ practice –
a mentor, access to materials, equipment,
studio space, or exhibition and performance
opportunities.
Over the past 6 years, 87 young and emerging
artists have been supported with over
$347,500 in grants. The outcomes reached
by Nexus grant recipients are impressive: new
levels of skill and excellence in their artworks,
increased capacity to attain opportunities for
exhibition and performance, and the
development of new audiences, with some
even taking their work to international
exposure levels.
In 2019, sixteen Nexus Arts Grants were
awarded, totalling over $59,065 with
recipients from across the Perth metropolitan
area through to regional locations in Denmark,
Southern Cross and Margaret River. Regional
artists were assisted with travel and
accommodation to take part in the Nexus
group gathering, offering opportunities
to meet like-minded artists and share greater
experiences.

Nexus Arts Grants
DADAA is in its sixth year of a partnership
with the State Government’s Disability Services
within the Department of Communities
to deliver the Nexus Arts Grants Program.
Providing the opportunity for young and
emerging artists with disability to invest in
their emerging practice, the grants enabled
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ACCESS AND AUDIENCE
DEVELOPMENT

DADAA offers contemporary responses to artists, participants
and audiences through fresh approaches to artistic access for
audiences with disability and mainstream audiences alike.
GALLERY-BASED EXHIBITIONS
Fremantle: Old Fremantle Boys’ School
During 2018/19 DADAA has focused on
designing and constructing a gallery and
exhibition spaces within the heritage listed
Fremantle Boys School. Working closely with
Urbanframeworks, the City of Fremantle and
the State Heritage Council, DADAA achieved
approval for a new exhibition space and
climate control system. This will be significant
space within the arts sector of Fremantle and
the State. Capital works, by Colgan Industries,
commenced in May 2019 and were funded by
a generous grant from Lotterywest.
Whilst contruction has been underway, we have
used the main hall space for exhibition purposes:
in September/October 2018 we installed a show
of works by artist Ian de Souza: paintings and
mixed media works inspired by performers in
Circus WA. Ian also held a life drawing session
with Circus WA as a fundraising event.
At the time of The Other Film Festival in
Fremantle, we welcomed Berlinklusion, an arts

collective from Berlin, Germany, who installed
a number of interactive, inclusive activities in
the DADAA Fremantle hub. We welcomed the
German Ambassador to view the show, who
financially supported this international
exchange project, along with Arts Access
Australia, and the German Goethe Institute.
At the end of the year we installed a survey of
works created by the artists across the DADAA
Visual Arts studio, to allow families, carers
and supports to view the outcomes from the
Act-Belong-Commit supported program.

Midland: The Avenue Premises
Artists exhibited at the Popup Arts Persona
exhibition and screen projections, in group
exhibitions such as Mental Health Week 2018
in Leederville, Revealed 2019 and Revealed
Marketplace 2019 at Fremantle Arts Centre,
NAIDOC show Djookian (Sisters) at Gallery
Central; Treasured in Wanneroo, As We Are
at the Perth Convention and Exhibition Centre,
Danjoo (Bibbulmun Noongar Language)
at Midland Junction Art Centre.
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Opposite Public Art Launch,
artist Mandy White, Midland
2019
Previous spread Tactile Tours,
Access All Arts 2019

Following spread from left
Desmond Woodley, Girgeobies,
2015, acrylic on canvas, photo:
Rob Frith, Acorn Photo

Hatched National Graduate
Show 2019, installation at Perth
Institute of Contemporary Arts,
photo: Susie Blatchford

Developing site specific work;
No Fixed Address 2019

DADAA Midland thanks the team at Midland
Junction Arts Centre run by Mundaring Arts
Centre for their ongoing partnership as the
City of Swan’s premier community arts space.
DADAA artists survey show, In Focus has an
excellent season annually at MJAC, with over
1,100 visitors to the exhibition in 2019.

workshop with Neil in the DADAA Community
Shed and Artist Talks.

Public Art was an exciting development for
Mandy White, who had the mischievous
figures from her childhood memories
commissioned for installations by Vicinity
Midland Gate Shopping Centre, mentored by
DADAA Arts Worker and renowned Perth artist
Peter Dailey.

THEATRE PERFORMANCES

The Metropolitan Redevelopment Authority
commissioned DADAA to install a collection
of Desmond Woodley’s artworks into a mural
in Yagan Square, Northbridge. The mural is
located above market square.

Lancelin: Wangaree Community Centre
DADAA Lancelin hosted a program of public
exhibitions including Menagerie which toured
from Perth where it was held at Guildford
Village Potters and while on tour developed
new works in Lancelin with eight artists
contributing to the collection. The Community
Art Exhibition including three DADAA artists
entries; Set Sail kicked off 2019 with 18 DADAA
artists included in the exhibition; Creations
from the Man Cave arrived in June, and Art on
the Move collection by hills artist Neil Elliot.
The exhibition tour included masterclass
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To finish the year, Cynefin toured to Lancelin,
a photographic exhibition by Tina and Kevin
Wilson from DADAA Midland studios, touring
the show from Guildford Village Potters.

Sight Unseen
Sight Unseen is a contemporary performance
workshop that seeks representations of people
with disability not located in the sphere of
sympathy or eliciting an emotion jerking
response. Initially workshops looked at
performance approaches that played against
the ‘angelic’ representation of people with
disability through an exploration of bad
behavior, direct audience challenging
(speaking back). The group then extended
ideas around good and bad behavior to look
at popular culture representations of good and
evil in relation to body ‘abnormality’. Sight
Unseen is working toward developing a
performance that embraces risk and challenges
the single dimensionality of much disability
theatre and performance, looking at the
gradient that makes up an individual, all
individuals.
In December 2018 the group (made up
of five young people) did a showing of the
performance outcomes they had developed
thus far. The 15minute showing worked
together live performance and media into

a short contemporary work. This work is being
further developed in 2019 with an aim for
presentation at the State Theatre Centre
of WA’s Underground Theatre.

SPECIAL EXHIBITIONS AND
FESTIVALS
Artist in Residence
Finnish artist Heidi Lunabba undertook an
artist residency hosted by the DADAA Lancelin
hub, for the International Art Space program
Spaced 3: North by Southeast. The artist
investigated how social norms affected the
lives of residents from Lancelin through
a series of workshops, interviews and
community events. The completed works by
Heidi were exhibited at the Art Gallery of
Western Australia, featuring the sights and

sounds and stories of Lancelin people and the
coastal town they call home.

The Other Film Festival Touring Program
Healthway funding in 2018 was increased by
$25,000 in order to allow DADAA to pursue an
exciting national partnership and present The
Other Film Festival. The Other Film Festival is
an established biennial film festival held in
Melbourne and organised in conjunction with
Arts Access Victoria, supported by Screen
Australia and the City of Melbourne.
The Other Film Festival delivered an invigorating
disability-led program of screenings, talks and
industry panels to showcase and foster the
rich talent and experience of people with
disability, and screen practitioners with
disability. The CEO of Arts Access Victoria,
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Caroline Bowditch, and The Other Film Festival
Producer, Fiona Tuomy, travelled to Western
Australia for the entire weekend’s Festival, and
led each day’s panel discussions. The event
was a fully accessible event.
A Western Australian-focused showcase was
sponsored by Act-Belong-Commit, and featured
short films by Hugo Flavelle, Jon Mitchell, Julia
Hales, Liam Hubbard, Sam Kerr, Lauren
Marchbank and Jaimen Hudson.

Desmond Woodley: Here, there and
back again
Ellenbrook Arts provided Desmond Woodley
with his first significant exhibition opportunity
in 2007. Here, there and back again is a
retrospective of over a decade of ZDes’
practice, and provides him with much
deserved recognition as a leading Western
Australian Aboriginal artist.
DADAA’s dynamic model of collaboration lies at
the core of this exhibition’s success. With funding
from the Department of Local Government, Sport
and Cultural Industries, the project engaged
the Metropolitan Redevelopment Authority and
Screenwest. The partnership supported an
animated showcase of Des’ work on the Digital
Tower in Yagan Square in Perth’s CBD as well
as the employment of an emerging Aboriginal
curator, Esther McDowell (Kickett).
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No Fixed Address
In late 2018, DADAA Fremantle began
developing a major new project in partnership
with St Patrick’s Community Support Centre,
a neighbouring NGO centred in Fremantle’s
East End, who for the past 40 years has
supported those who are homeless or at risk
of becoming homeless. No Fixed Address
brings together Perth-based contemporary
artists and filmmakers with the St Pat’s
community to explore ideas of resilience,
adaptation and survival, offering collective
actions and creative responses to our shared
social and built environments here in
Fremantle’s East End. Due to be presented in
late 2019, No Fixed Address will include
a series of workshops, public installations and
an exhibition at the DADAA Fremantle Gallery,
that build new narratives from and with the
diverse communities that inhabit this radically
changing part of Fremantle.

Experience Collider
Experience Collider is a DADAA–Circus WA
partnership and a ground-breaking inclusive
performance project using dance, circus,
theatre and video and made with and by
young West Australian artists, including young
people with high-support needs. 2018 saw
21 young people enrol in the project, each
exploring movement in their own unique way.

Participants move suspended in the air, in
chairs or on wheeled platforms. Some sing,
some sign and others carry lights and video
cameras.
Experience Collider is based on the premise
that participation in the community is a
powerful promoter of good health and wellbeing contributing to quality of life, and
provides teenagers with opportunities for fun,
creative freedom, learning, experiencing
success, and belonging to a team. The group
is working towards a final performance as part
of the Awesome Arts Festival later in 2019.
The Telethon Kids Institute is running a
concurrent evaluation of the Experience Collider
program with a focus on quality of life for both
children and their families affected by disability.

AUDIO DESCRIBED SHOWS AND
ACCESS TOURS
DADAA continues working with presenters
to ensure that arts and cultural events are
inclusive for people who are blind or vision
impaired or Deaf. In 2018/19 DADAA’s Access
All Arts service delivered audio description and
tactile tour services to 2000 people across
70 audio described events. The only audio
description and access service for live events
and outdoor activities in Western Australia,

this growing and important program is
supported by the Act-Belong-Commit health
campaign through Healthway.
In 2018/19 DADAA was excited to deliver new
audience access at number of key events,
including Festival of Perth and Fringe World
events, Curtin University Indigenous Tour, Art
Walk Tours and workshops, Coogee Live;
Disney on Ice; City of Perth Australia Day
Skyworks, Nativity and Birak Concert, along
with tactile tours and audio described shows
with some of our arts partners – Lawrence
Wilson Art Gallery, Curtin University, Perth
Institute of Contemporary Art, Sculpture by the
Sea, the City of Perth and the City of Fremantle.
DADAA continued its partnership with Crown
Theatre, making some of the top musicals
accessible such as Aladdin. Crown Resorts
Foundation and the Packer Family Foundation
funding provided tickets for families who had
not attended a large scale musical production
before.
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SECTOR LEADERSHIP

DADAA operates with integrity, placing people with disability at
the centre of our cultural ecology. DADAA is a leading innovator,
informing the development of contemporary Arts and Disability
and CACD practice.
DADAA supported the national Arts Access
Australia Meeting Place forum in Alice Springs,
Northern Territories, in September 2018.
DADAA supported Julia Hales to participate in
a national round table consultation of artist
with disability from each state and territory to
contribute to the development of the National
Arts and Disability Strategy (NADS).
Hosted National Arts and Disability Strategy
Consultation in November 2018 at DADAA
Fremantle. DADAA has worked closely with
Department of Local Government, Sports and
Cultural Industries to develop a State response
to the findings.
Hosted a Pre-Election Forum with Arts Access
Australia in February 2019, live streamed Q&A:
#RealmoneyRealJobs campaign.
DADAA continues to be a member of the Arts
and Mental Health Network, with 2018 and
2019 Chairs also on the creative team at
DADAA Midland.
DADAA is also a continuing member of the WA
Arts and Health Consortium, where contribution
by members included the Arts on Prescription
project and national Arts and Health qualification
project led by PricewaterhouseCoopers.

INTERNATIONAL COLLABORATIONS
Free-State Arts and Health, South Africa
After five years of partnership between
DADAA, the Vrystaat Festival and the University
of Free-State, we are thrilled to see Free-State
Arts and Health, now as black led, fully South
African program in its own right, servicing
much of South Africa through a wide range
of locally responsive Arts and Health projects,
sector development programs and
partnerships that bring the sectors across
the Arts and Health together.
With a vision to carry it forward into the
future, Free-State Arts and Health will elevate
engagement in public health practice
in South Africa.
The project’s mission is to act as an instigator
and exponent of excellence in local arts and
health practice by engaging health
communities, stakeholders and arts workers
in meaningful activity.
Perhaps the strongest factor arising from five
years of work with our partner’s artists and
communities across the Free-State is to now
witness the growing maturity of this project
which are powerfully expressed in the
projects values:
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Over the life of the project we
have increased collaboration
between the arts and the health
communities of the Free State by
connecting cultural practitioners
with skills, networks and
platforms interested in
community well-being to engage
with pressing health issues.

• Community Agency and Autonomy: We
engage communities as equals in
partnerships advancing self-reliant health
and welfare.
• Reflective Practice: We support and design
co-emergent models of creation that is
relevant and community-led.
• Outcomes Driven: We use sustainable
measures to calculate quantifiable efficacy.
• Participation and Inclusion: We are
grounded in diverse practice that is
inclusive and reciprocal.
Over the life of the project we have increased
collaboration between the arts and the health
communities of the Free State by connecting
cultural practitioners with skills, networks and
platforms interested in community well-being to
engage with pressing health issues. In doing so,
Free State Arts & Health endeavours to mobilise
communities to raise the bar on their collective
health, stimulate the growth of vibrant,
co-emergent forms of artistic and cultural
expression in Africa, and build new audiences
and models of participation for works produced.
Free State Arts and Health has for the past
4 years (since 2015) broken new ground for
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Previous Spread Jacqueline
Pelzcar, Fiona Tuomey, Ross
Grayson-Bell, Caroline Bowditch
and Tina Fielding: The Case for
Agency in Storytelling Panel,
The Other Film Festival
Fremantle 2018
Opposite from left Poetry
Therapy, South Africa, 2019
The Tasmanian Arts and
Disability Sector Gathering,
University of Tasmania, Inveresk,
9 Aug 2019, photo: Melanie Kate
Photography
Clive Collender, Spaceman, 2019

Arts and Health Practice in South Africa; by
successfully coordinated projects that have
engaged with First Nation Communities, have
analysed societal stigma through poetry, have
created discourse on issues relating to HIV/
Aids and being comfortable enough to talk
about status and informing people on all
possible ways of prevention.
DADAA acknowledges the great collaborative
partnership it has held with Vrystaat and UFS,
in particular we thank Dr Ricardo Peach, Mc
Roodt, Angela De-Jesus and Reabetswe Mokone.

ADVOCACY AND LEADERSHIP
Salamanca Arts/Tasmania partnership
In 2018, Emma Porteus, Artistic Director,
Salamanca Arts Centre and David Doyle,
Executive Director, DADAA met at an Arts
Festival in South Africa identifying both
organisations shared an interest in cultural
programming, and resourcing Australian artists
with disability.
Salamanca Arts Centre and DADAA convened a
unique consultation between Tasmanian artists
with disability, professional and CACD

artsworkers working in Arts and Disability
across Tasmania, the disability sector, LGAs and
key Tasmanian Arts organisations from across
Tasmania. This consultation was supported by
the Tasmanian Minister for the Arts, the Hon
Elise Archer MP through Arts Tasmania.
A resulting report ensured the voices of
Tasmanian Artists with Disability and the
sectors that support Arts and Disability practice
were captured to directly inform how
Salamanca Arts Centre and DADAA should work
focus their work together, in relation to the:
• NDIS and the Arts in Tasmania;
• second iteration of the National Disability
Arts Strategy;
• Cultural and Tourism Development Division’s
(Tasmanian Department of State Growth)
evolving Cultural and Creative Industries
Strategy: 2019 and beyond.
In early 2019, Salamanca Arts Centre and
DADAA formed a five-year partnership focused
on Arts and Disability practice, sector
development and production and artistic
exchange between Tasmania and Western
Australia. The partnership is formed around
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Opposite from top The Other
Film Festival Fremantle 2018
Call and Response: Journeys
through a Multi-Sensory
Landscape with Berlinklusion.
Berlinklusion were in Australia
as guests of Arts Access
Australia, supported by the
Goethe Institut and the German
Embassy

the question that they want to explore across
the partnership activity: What does Disability
led practice really look like?

Screenwest
DADAA’s Executive Director participated in
Screenwest’s Diversity Leadership Group across
the year, continuing the partnership to deliver
Screenwest’s Diversity, Equity & Inclusion Plan,
with DADAA’s Digital Producer, Simone Flavelle
seconded to Screenwest for 1.5 days a week.
Outcomes from this partnership include:
• Screenwest support for The Other Film
Festival to host three panel discussions on:
story and agency for diverse key creatives;
behind the camera accessibility; and
authentic casting.
• New members with disability on the
Screenwest Diversity Leadership Group
• Tina Fielding’s short screenplay developed
through mentoring with Jacqueline Pelzcar
received Screenwest Elevate 70 funding
• Tony Sarre received a Screenwest General
Diversity grant for skills development
project with Lincoln McKinnon
• Screenwest Disability Access and Inclusion
Plan and Policy
• SBS CPP training for all Screenwest staff
and board
• Seadog Television International receiving
Diversity Top Up funding for customized
mentoring of Esperance-based film maker,
Jaimen Hudson

Centre for Accessibility
DADAA is a project partner in the newly
formed Centre for Accessibility – an industry
and not-for-profit collaboration working to
promote digital access. The Centre for
Accessibility features a highly accessible online
resource and was launched in June 2018 at the
DADAA Fremantle Hub by the Honourable
Stephen Dawson, Minister for Disability
Services and Environment.
The Centre’s online platform will connect
people on a daily basis, by providing a wide
range of services – tool kits, resources and
engagement programs – that will support
improved access and participation by Western
Australians with disability. The development
phase of the project has been supported by
an ILC (Information, Linkages & Capacity
Building) grant. DADAA, along with its project
partners – Digital Access Specialist Dr Scott
Hollier and design agency Media on Mars –
has delivered statewide training. The project
won the Excellence in Professional Services
Award at the Fremantle Chamber of Commerce
Awards in 2018
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ORGANISATIONAL
SUSTAINABILITY

DADAA brokers partnerships between the artists and
communities with whom we work and the sectors that are
placed across government and community to support them.
Arts and Disability Cultural Infrastructure:
Hub Development
In readiness for life under NDIS, NADS (The
National Disability Arts Strategy #2) and the
growing diversification of arts development
needs of WA artists with disabilities, nearly
two years ago the Board of DADAA and
Executive team began looking for new
premises that offered an opportunity to design
an outstanding cultural space for the hundreds
of artists with whom we work daily.
When the 1854 built Fremantle Boys School
became available, DADAA pursued a long-term
lease over what is an outstanding part of
Fremantle’s cultural heritage. Through a highly
competitive City of Fremantle EOI process,
DADAA secured a long-term lease over the
space, based in the east end of the City.
The Boys School offers DADAA an unique
opportunity to finally develop the cultural
infrastructure that WA artists with disability
require.
Two years later, after an extensive design
period with architects from Urbanframeworks

and a $1.362 million investment from
Lotterywest, DADAA will finally open the
building on 26th October 2019.
With over 200 artists with a disability
accessing DADAA Fremantle each week,
developing customized cultural infrastructure
around them was critical to their growth as
artists and the connection with community
as audiences.
It’s been a disruptive few years, working on
a building site of this scale, as we constantly
worked with Osnat Harlap and her team from
Urbanframeworks, and the State and City
of Fremantle’s heritage teams to create the
cultural facilities that DADAA will need well
into the future to deliver on its vision –
Arts for Social Change.
Thanks go to staff, artists and our tenants,
Circus WA, Piano Easy and the Fremantle
Foundation for their huge flexibility and
patience throughout the build and look
forward to sharing with them and the
community of Fremantle, DADAA’s new gallery,
café, studios and community spaces.
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As DADAA grows across three unique Hubs with
geographically and programmatically unique practices
and service models, it is vital to implement an
organisational structure that supports DADAA’s future.

Previous spread DADAA
Fremantle
Opposite from top Local
government Partnership Award,
2018 State Arts and Culture
Partnership Honours: DADAA’s
David Doyle, Hon David
Templeman, Minister for Culture
and the Arts and Cr Ingrid
Waltham, Deputy Mayor,
City of Fremantle.
Harry Bray and Jan Court,
Chairs, DADAA

In the 2018 State Arts and Culture Partnership
Honours, the Culture and Arts Minister David
Templeman announced the DADAA and the
City of Fremantle partnership winner in the
Metropolitan Local Government category for
the creation of a landmark contemporary,
central arts and disability hub.
DADAA now continues to scope and work with
stakeholders to support the relocation of
DADAA’s Midland operations to a similarly
unique space in Midland so that all artists and
communities across DADAA’s operations can
have equally outstanding arts and cultural
spaces from which to create new work and
connect with audiences.

Workforce Planning and Change
Management and DADAA Client Access
Management System (DCAM)
With just under 100 staff, across three main
hubs: Fremantle, Lancelin, and Midland, DADAA’s
workforce planning needs has been a strong
focus of DADAA’s over the past two years.
DADAA and consultants from Talent
Consortium have driven DADAA’s current and
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future workforce plans. Workforce planning is
vital in supporting DADAA to be not only NDIS
ready but also to strengthen and support
DADAA’s core arts development and
community arts functions, core to DADAA’s
purpose, offer and work practices.
DADAA’s Future workforce plan is focused on:
•
•
•
•

Supply
Capability
Intelligence
Innovation

And aims to enable DADAA to:
• Thrive under the NDIS
• Improve job satisfaction
• Create new stronger career pathways
within DADAA
• Increase DADAA’s workforce capacity
and sustainability
This process has occurred in tandem with
DADAA’s Organisational Change Management
project and DCAM Development Project.
DADAA’s Change Management project was
designed to support staff through transition as

DADAA restructured to meet the business and
operating needs of the current environment.
Critical throughout this process has been our
commitment to protect the dual focus of
DADAA, both the Arts and Disability, as we
devised a structure to meet the diversity of
need across our services, teams and operations.

• Arts
• Client Services
• Corporate
As the financial year closed DADAA was
pleased to announce the appointment of Ricky
Arnold as Director Arts Services and Mallika
Macleod as Director of Client Services.

Collaboration across the Board and team has
been core to our change management
approach. Early this year DADAA conducted a
whole of staff survey designed to test:

One of the big driving factors behind DADAA’s
change management process was to reduce
the geographical and programmatic silos that
had developed over the past 25 years across
DADAA and to bed down a structure designed
to improve, collaboration across the entire
team and program, maximise work flow and
strengthen a shared commitment to DADAA’s
values, processes and practices, creating one
system one team.

• DADAA’s workplace culture
• Staff understanding and alignment with
DADAA’s Vision and Values
• Explore workplace and change management
tensions
• Give voice to all staff in the change
management process
As DADAA grows across three unique hubs
each with unique practices and service
models, it is vital to implement an
organisational structure that supports
DADAA’s future.
DADAA’s new structure is designed around its
three business units:

Change management is tough, and resource
intensive. I acknowledge the team from Talent
Consortium, the DADAA Board and all staff for
working with us throughout the change
management process and into the new year as
we continue to invest in transition
management, and review DADAA’s policies,
processes and systems.
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In tandem with workforce planning and change
management, Chris Ball, Mark Vandenhurk and
the team have been building DCAM – DADAA’s
Client Access Management System, to enable
DADAA to efficiently managing its systems,
participant management needs, compliance
under NDIS, supporting DADAA to move from a
largely block funding environment to a
transactional environment. Gradually DCAM is
contributing to a range of functions at the back
end of DADAA, invoicing, payroll, debtor
management and budget forecasting. Next year
we plan for DCAM to become more automated
in fully support the client management, HR and
Financial processes of DADAA.
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DEVELOPMENT OF CLIENT
SERVICES TEAMS
While it has been seven years since DADAA 1st
became an NDIS Provider, 2018/19 was the
first year following WA’s decision to sign up
under the Federal NDIS service model.
Bringing all DADAA Client Services models
(Midland, Lancelin and Fremantle) under one
operational model has been a complex
process as the team worked towards full
harmonization of processes and procedures in
relation to NDIS across all sites.
DADAA operates in an ever-changing, complex
funding environment across arts, health and

Opposite Art on the walls,
DADAA Fremantle Hub
Following spread from left
DADAA Arts, Lancelin
Raenne Gilbert, Untitled, 2019,
painting, digital collage and
digital drawing
Tracksuit Dance, Act-BelongCommit 2019

It’s this kind of service, goal focused, professional
development between artists with and without
disabilities that is providing important pathways
into the professional arts for emerging artists
with disability who are choosing the arts as their
goal under NDIS.

disability sectors, and never more so than
through this period.
DADAA Midland and Lancelin have long
operated under Disability and Health Services
models with strong compliance to those
systems, while Fremantle has historically been
supported by Arts funding.
Under the management of Mallika Macleod,
Cynda Empsal, Liana Dolzadelli and her team
Catia Dolzadelli and Julianna Auriemma, Client
Services undertook the complex task of
transitioning existing participants to NDIS,
whilst onboarding new NDIS participants, as the
NDIS finally rolled out across all DADAA Sites,
The Fremantle Client Services team also
managed service options for over 40 unfunded
participants, carefully managing the human
needs of this group of people with disability
and lived experience of mental illness who fall
through the gaps of NDIS, HaCC and mental
health funding, working closely as advocates
internally within DADAA and externally with
existing government agencies and NGOs to
develop funding pathways for this group of
participants, for whom the arts and DADAA’s
services are vital to their health, wellbeing and
social connection.
The largest growth in Fremantle Client Services
under NDIS has been those participants
choosing one on one mentoring with
professional WA artists through DADAA in the
goal plans, 84 participants have been
supported by Fremantle Client Services,

Producers and professional Artsworkers to
undertake a huge range of mentorships,
covering digital arts, film production, visual
arts, writing, script development, performance
and music.
DADAA’s one on one mentoring programs have
been supported by significant collaborations
with Fremantle’s Producers, Simone Flavelle
and Christopher Williams, the Fremantle team
of Artsworkers and Fremantle Client Services
team. As the nation works on the second
iteration of the National Disability Arts
Strategy, there is a huge opportunity in the
coming years to see artists with disability
utilising the NDIS and arts funding to develop
professionally as artists through the intensive
personal arts development being offered
through one on one mentoring.
DADAA acknowledges and welcomes the large
number of new professional Artsworkers that
joined the team this year, many of whom have
had their first working connection with
emerging artists with a disability through
DADAA’s one on one mentoring program.
It’s this kind of service, goal focused,
professional development between artists with
and without disabilities that is providing
important pathways into the professional arts
for emerging artists with disability who are
choosing the arts as their goal under NDIS.
At the close of the year DADAA had 394
participants in total across all sites, all
programs, working with a team of 127 staff,
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a growth of 40 staff over the period. DADAA’s
Client Services team of Arts Workers, Support
Workers and administration staff, has grown
dramatically to meet participant needs.
To support DADAA to operate under NDIS, the
executive team produced new Continuous
Improvement Plans to guide our NDIS services
into the future and revised DADAA’s policies
and procedures. These with DCAM systems
developments, new service offers, targeted
marketing and new facilities have been
implemented to support DADAA’s operations
well into the future.

COMMUNICATIONS AND MARKETING

DADAA’s Communications and Marketing team,
headed up by Andrea Lewis and Loretta
Martella, worked closely with our recently
reactivated Board Marketing Sub-Committee,
with Wendy Cox and Wendy Martin, to
strategically review DADAA’s future marketing
and communications. This work built on
DADAA’s digital and social media strategy,
guidelines and policy designed to:
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• Strengthen and hone DADAA’s Brand
• Streamline and curate DADAA’s social media
platforms
• Use DADAA’s online platforms to activate
DADAA’s three hubs, Fremantle, Midland
and Lancelin
• Support artists with disability who practice
at DADAA to celebrate their cultural practice
and reach new audiences
• Provide online platforms for audiences,
stakeholders and communities to share
experiences and engage more fully in the
array of events, practices and projects
operating across DADAA
• Participate and lead in conversations in Arts
and Disability
• Use a variety of digital tools and platforms
to reach target audiences
• Shape content in a way that achieves
comprehensive and cohesive narratives on
DADAA and community arts practices
• Capitalise on on high-quality imagery and
artistic outcomes

As the NDIS fully rolled out across WA, this
has been crucial in supporting people with
disability who are choosing participation in
arts as their goal under NDIS, DADAA’s
Marketing and Communications is providing
the first point of contact between people with
a disability and DADAA, as they get online and
actively explore the options available to them.
DADAA’s website (www.dadaa.org.au), social
media and e-newsletters are vital for building
a connected, active audience for DADAA. And
importantly a vehicle for people with disability,
their families, communities and audiences to
connect online, dialogue, comment and drive
the online public conversation around Arts and
Disability through the work of DADAA.
With new largely public premises in Fremantle,
offering a gallery, café, digital production
facilities, a cinema and community spaces,
soon to be complete, DADAA’s branding,
marketing and communications functions are
vital as DADAA moves into the centre of its
communities and opens its doors widely to
artists, creatives, partners and the broader
community.

DADAA IS PROUD
TO PROMOTE THE
ACT-BELONG-COMMIT
CAMPAIGN.
Keeping mentally healthy is
just as important as staying
physically healthy, and it’s as
easy as A–B–C: being active,
having a sense of belonging,
and having a purpose in life
all contribute to happiness
and good mental health and
well-being.
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OUR PARTNERS

Opposite Vision Awareness
Training, DADAA Access All Arts
Image courtesy Perth Institute
of Contemporary Arts, photo:
Susie Blatchford

DADAA acknowledges and thanks our wonderful partners:
Ability Centre

City of Perth

Frame VR

ADHK – Arts and
Disability Hong Kong

City of South Perth

Fremantle Arts Centre

City of Stirling

Fringe World Festival

Arts and Health Australia

City of Swan

GIFSA

Arts and Health Foundation

City of Wanneroo

Graeae Theatre UK

Arts Access Australia

Community Arts Network

Guildford Village Potters

Arts Access Victoria

Country Arts WA

Arts Tasmania

Crown Theatre

Healthway and Act-BelongCommit campaign

Australia Council for the Arts

Independent Living
Centre WA

Awesome Arts

Crown Resorts
Foundation and Packer
Family Foundation

Be My Koorda

Curtin University

Beyond Empathy

Department for Communities,
Disability Services

Hydra Poesis

Department of Local
Government, Sport and
Cultural Industries

Lawrence Wilson Art Gallery

Autism West

Blind Citizens Association WA
Brightwater
Bullsbrook College
Carers WA
CircusWA
City of Armadale
City of Fremantle
City of Gosnells
City of Greater Geraldton
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Department for Training and
Workforce Development
Disability Justice Centre
Ethnic Disability Advocacy
Centre (EDAC)
Ellenbrook Cultural
Foundation, Ellenbrook Arts

Home and Community
Care (HaCC)
KIRA
Lotterywest
Alexandra and Lloyd
Martin Foundation
Mangkaja Arts Centre
Media on Mars
Mental Health Commission
Metropolitan
Redevelopment Authority

Midland Junction Arts Centre

Rocky Bay/Getabout

TEEM Treasure

Mundaring Arts Centre

Romily House

The Blue Room Theatre

Murdoch University

Salamanca Arts Centre

Museum of Everything

Sculpture at Bathers

The University of
Western Australia

National Disability
Insurance Agency

Sculpture by the Sea
Screenwest

North Metropolitan TAFE

The University of the
Free State (and the
Mellon Foundation)

Senses Australia

Nulsen

Town of Victoria Park

Shire of Gingin

TRUST

Partners In Recovery

Shire of Mundaring

Perth Arena

Spare Parts Puppet Theatre

Vicinity Centres (Midland
Gate Shopping Centre)

Perth Institute for
Contemporary Arts

St John of God Hospital

VisAbility
Vrystaat Festival

Perth Arts Festival

St Patrick’s Community
Support Centre

Perth Theatre Trust

STRUT

WA Local Government
Association

Regal Theatre

Subiaco Arts Centre

WAAPA

RISE

Swan Clinic

Yagan Square
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DIRECTORS’ REPORT

The directors present their report, together with the financial statements, on the company for the period ended
30 June 2019.

DIRECTORS
The following persons were directors of the company during the whole of the financial year and up to the date
of this report, unless otherwise stated:
DIRECTORS’ MEETINGS
Director

Number eligible to attend

Number attended

Marion Fredriksson

Appointment/Resignation

6

5

Harry Bray

6

6

Gill McKinlay

6

5

Wendy Cox

6

5

Keryth Cattalini

6

4

Zeliha Iscel

6

6

Wendy Martin

Appointed 11 April 2019

2

1

Justin Brown

Appointed 11 April 2019

2

2

Jan Court

Resigned 6 February 2019

3

3

Kieran Cranny

Resigned 8 March 2019

4

2

REVIEW OF OPERATIONS
The net surplus of the company for the year ended 30 June 2019 is $218,537 (2018: $91,822).

PRINCIPAL ACTIVITY
The principal activity of the company during the financial year was to promote and foster participation by
people with disabilities and/or disadvantage in arts activities of their choice.
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OBJECTIVES
The company’s short-term objectives are to:
− Produce new work relevant to the contemporary needs of our communities
− Develop our artist – local to international exposure
− Broker partnerships that provide sustainability to vulnerable communities
The company’s long-term objectives are to:
− Influence policy and programs
− Be strategic, sustainable and socially inclusive in our collaborations and in our communities

STRATEGIES
To achieve its stated objectives, the company has adopted the following strategies:
− Influence policy, practice and perceptions through practice based research, evaluation, advocacy and
audience development
− Position DADAA as a national and international centre of excellence in Community Arts and Cultural
Development (CACD) and Arts and Disability practice
− Lead and broker partnerships between the communities with whom we work and the sectors that are
placed across government and community to support them

KEY PERFORMANCE MEASURES
The company measures its own performance through the use of both quantitative and qualitative benchmarks.
The benchmarks are used by the directors to assess the financial sustainability of the company and whether
the company’s short-term and long-term objectives are being achieved.
2019
Actual

CLIENTS
Number of new clients

119

Number of continuing clients

394

Client participation rate in programs

90%

Staff and volunteers
Total number of FTE’s (across F/T, P/T and casuals)

30.5FTE

OPERATIONAL AND FINANCIAL
Proportion of funding provided by:
– government grants
– other

$2,290,603
$168,183

Proportion of funding spent on:
– client contact and programs

67%

– administration

33%
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INFORMATION ON DIRECTORS
HARRY BRAY

Chairman and Treasurer (appointed October 2016, reappointed 21 October 2017)

Experience

Business experience, Australia and Asia

Special Responsibilities

FARM Committee Member, Treasurer and Chair of Business Planning Sub-Committee

JAN COURT

Previous Chairperson (Resigned 6 February 2019,)

Qualifications

Institute of Management

Experience

Deputy Chair CY O’Connor TAFE, Local District Advisory Council and Board member of WA,
Planning Commission, Local Councillor, Shire of Gingin.

Special Responsibilities

FARM Committee Member, Wangaree Community Centre Project Development Committee

MARION FREDRIKSSON

Vice Chair (appointed October 2015, reappointed 21 October 2017, Chair of Board Diversity Committee
(BDC))

Qualifications

Bachelor of Architecture

Experience

30 years in the design industry in Perth. Director Marion Fredriksson Design (current), Director of
Design, Urbis. Associate Tract WA, Acting Urban Design Manager, Subiaco Redevelopment Authority,
Honorary Fellow – Australian Institute of Architects.

Special Responsibilities

Chair of Board Diversity Committee (BDC)

KERYTH CATTALINI

Secretary (appointed 22 October 2016, reappointed 21 October 2017)

Qualifications

Bachelor of Pharmacy

Experience

Long-term member of DADAA’s Fundraising Committee, playing a central role in connecting DADAA to
the WA resources sector, which resulted in the establishment of a 13 year partnership with Rio Tinto.
Active member of Fremantle Foundation’s Fundraising Committee and local business owner.

Special Responsibilities

Member of DADAA Board Diversity Sub-Committee (BDC)

GILL MCKINLAY

Director (appointed 9 October 2009)

Qualifications

Bachelor of Commerce

Experience

Financial management of a Federal Government agency and extensive film production and
multimedia projects experience.

Special Responsibilities

Chairperson of FARM Sub-Committee (BDC)

KIERAN CRANNY

Director (resigned 8 March 2019)

Qualifications

Bachelor of Law, Graduate Diploma Legal Practice, Bachelor of Social Science

Experience

Advisor to Federal Shadow Minister, Admitted as a practitioner of the Supreme Court of Western
Australia, Research Officer, Department of Premier and Cabinet.

Special Responsibilities

Member of FARM Sub-Committee, Member of BDC Sub-Committee

WENDY COX

Director (appointed 25 October 2014)

Qualifications

Bachelor of Arts (Psychology)

Experience

Over 25 years of experience in the disability field, including 14 years in senior management
positions in non-government and government sector.

Special Responsibilities

Nexus Grants Advisory Committee member, Member of Strategic and Business Planning Sub-Committee
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ZELIHA (ZEL) LSCEL

Director (appointed May 2017)

Qualifications

Bachelor of Politics and Government

Experience

Zel was born blind and migrated to Australia from Turkey as a child. Zel is the Principle Consultant
– Inclusive World through which she focuses on Disability Awareness Training, Consultancy and
special projects. She is also a partner of The Include Program, which conducts Policy reviews. Zel
has been a Senior Policy Officer with the National Ethnic Disability Alliance, Women's Health and
Family Services Project Officer and radio Producer and Presenter for Ethnic Ability (radio program of
the Ethnic Disability Advocacy Centre). Zel brings to DADAA a strong working history in Systemic
Disability Advocacy.

Special Responsibilities

Member of BDC Sub-Committee, Advisor for DADAA’s Tactile and Audio Described services and projects

WENDY MARTIN

Director (appointed 11 April 2019)

Qualifications

Bachelor of Arts Degree (Journalism)

Experience

Artistic Director of Perth Festival (2016–2019) and has delivered three programs praised for their
‘passionate sense of social and moral purpose, high quality and deep connections’. Between 2000
and 2015 she was Head of Performance and Dance at the Southbank Centre, London and the Sydney
Opera House where she curated distinctive international programming and produced a number of
new multi artform festivals including Unlimited: a Festival of new work by Deaf and disabled artists,
considered a highlight of the London 2012 Cultural Olympiad.

Special Responsibilities

Communications and Marketing Sub-Committee

JUSTIN BROWN

Director (appointed 11 April 2019)

Qualifications

PhD in Rules-Based E-Learning Systems

Experience

Associate Professor and the Associate Dean (Teaching & Learning)for the School of Science at Edith
Cowan University in Perth, Western Australia. Justin has been teaching web based technologies for
nearly 20 years, with a focus on web applications and markup languages.

CONTRIBUTION ON WINDING UP
The company is incorporated under the Corporations Act 2001 and is a company limited by guarantee.
If the company is wound up, the constitution states that each member is required to contribute a maximum
of $1 each towards meeting any outstanding obligations of the entity. At 30 June 2019, the total amount that
members of the company are liable to contribute if the company is wound up is $10.00 (2018: $10.00).

AUDITORS INDEPENDENCE DECLARATION
A copy of the auditor’s independence declaration as required under section 60–40 of the Australian Charities
and Not-for-Profits Commission Act 2012 is set out on the next page.
This report is made in accordance with a resolution of directors.
On behalf of the directors;

Harry Bray
CHAIR

Dated this 30th day of September
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AUDITOR’S INDEPENDENCE
DECLARATION
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STATEMENT OF
COMPREHENSIVE INCOME

FOR THE FINANCIAL YEAR ENDED 30 JUNE 2019

Note

REVENUE AND OTHER INCOME

3

2019

2018

$

$

3,409,104

2,837,450

301,307

349,088

2,259,143

1,922,840

103,964

102,362

526,153

371,339

3,190,567

2,745,628

218,537

91,822

-

-

218,537

91,822

EXPENDITURE
Programme Delivery
Employee Benefits

4

Depreciation
Administration & Other
TOTAL EXPENDITURE
NET SURPLUS/(DEFICIT) FOR THE YEAR
Other Comprehensive Income
TOTAL COMPREHENSIVE INCOME FOR THE YEAR

5

The accompanying notes form part of these financial statements
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STATEMENT OF FINANCIAL
POSITION

AS AT 30 JUNE 2019

Note

2019

2018

$

$

ASSETS
CURRENT ASSETS
Cash & Cash Equivalents

6

1,242,258

1,602,678

Trade & Other Receivables

7

403,591

117,781

Other Assets

8

50,966

51,804

1,696,815

1,772,263

TOTAL CURRENT ASSETS
NON-CURRENT ASSETS
Property, Plant & Equipment

9

419,837

415,477

Assets Under Construction

10

325,914

-

745,751

415,477

2,442,567

2,187,740

TOTAL NON-CURRENT ASSETS
TOTAL ASSETS

LIABILITIES
CURRENT LIABILITIES
Trade & Other Payables

11

331,970

178,130

Provisions

12

188,541

157,233

Income Received in Advance

13

993,855

1,117,674

1,514,366

1,453,037

36,002

61,041

1,550,368

1,514,078

892,199

673,662

112,359

203,402

Accumulated Funds

779,840

470,260

TOTAL EQUITY

892,199

673,662

TOTAL CURRENT LIABILITIES
NON-CURRENT LIABILITIES
Provisions

12

TOTAL LIABILITIES
NET ASSETS

EQUITY
ACCUMULATED FUNDS
Reserves

The accompanying notes form part of these financial statements.
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14

STATEMENT OF CHANGES
IN EQUITY

FOR THE FINANCIAL YEAR ENDED 30 JUNE 2019

Accumulated Funds

Reserves

Total

$

$

$

441,840

140,000

581,840

91,822

-

91,822

Transfer (from)/to Reserves

(63,402)

63,402

-

BALANCE AT 30 JUNE 2018

470,260

203,402

673,662

BALANCE AT 1 JULY 2018

470,260

203,402

673,662

Surplus for the Year

218,537

-

218,537

Transfer (from)/to Reserves

91,403

(91,403)

-

BALANCE AT 30 JUNE 2019

779,840

112,359

892,199

BALANCE AT 1 JULY 2017
Net Surplus/(Deficit) for the Year

The accompanying notes form part of these financial statements.
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STATEMENT OF CASH FLOWS

FOR THE FINANCIAL YEAR ENDED 30 JUNE 2019

Note

2019

2018

$

$

CASH FLOWS FROM OPERATING ACTIVITIES
Receipts from Operations

2,851,481

3,078,332

(3,020,163)

(2,563,368)

8,987

12,670

(159,695)

527,634

Disposal/(Acquisition) of Property, Plant & Equipment

(200,726)

(151,162)

NET CASH FLOWS FROM INVESTING ACTIVITIES

(200,726)

(151,162)

NET (DECREASE) /INCREASE IN CASH & CASH EQUIVALENTS

(360,420)

376,472

CASH & CASH EQUIVALENTS AT THE BEGINNING OF THE YEAR

1,602,678

1,226,206

1,242,258

1,602,678

Payments to Suppliers & Employees
Interest Received
NET CASH FLOWS FROM OPERATING ACTIVITIES
CASH FLOWS FROM INVESTING ACTIVITIES

CASH & CASH EQUIVALENTS AT THE END OF THE YEAR

The accompanying notes form part of these financial statements.
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6

NOTES TO THE FINANCIAL
STATEMENTS

FOR THE FINANCIAL YEAR ENDED 30 JUNE 2019

1. COMPANY INFORMATION
The financial statements of DADAA Limited for the
year ended 30 June 2019 were authorised for issue
in accordance with a resolution of the directors on
26 September 2019.
The Company is a not-for-profit unlisted public
company limited by guarantee and is incorporated
and domiciled in Australia.

2. STATEMENT OF SIGNIFICANT
ACCOUNTING POLICIES
The principal accounting policies adopted in the
preparation of the financial statements are set
out below.
These policies have been consistently applied to
all the years presented, unless otherwise stated.
a) Basis of Preparation
These general purpose financial statements have
been prepared in accordance with the requirements
of the Australian Charities and Not-for-profits
Commission Act 2012 and the Australian Accounting
Standards – Reduced Disclosure Requirements.
The financial statements have been prepared on
an accrual basis and is based on historical costs,
except for long service leave provision that takes
into account the changing value of money.
The financial statements are presented in
Australian dollars which is the functional and
presentational currency of the Company.
b) Significant Accounting Judgement, Estimates
& Assumptions
When preparing the financial statements,
management undertakes a number of judgements,
estimates and assumptions about the recognition
and measurement of assets, liabilities, income and
expenses. Information about estimates and
assumptions that have the most significant effect
on recognition and measurement of assets,
liabilities, income and expenses is provided below.
Actual results may be substantially different.

IMPAIRMENT

In assessing impairment, management estimates
the recoverable amount of each asset or cashgenerating unit based on expected future cash
flows and uses an interest rate to discount them.
Estimation uncertainty relates to assumptions
about future operating results and the
determination of a suitable discount rate.
LONG SERVICE LEAVE

The liability for long service leave is recognised
and measured at the present value of the
estimated cash flows to be made in respect of all
employees at the reporting date. In determining
the present value of the liability, estimates of
attrition rates and pay increases through promotion
and inflation have been taken into account.
c) New Accounting Standards for Application
in Future Periods
The Company has adopted all of the new or
amended Accounting Standards and Interpretations
issued by the Australian Accounting Standards
Board that are mandatory for the current reporting
period. Any new or amended Accounting
Standardsor Interpretations that are not yet
mandatory have not been early adopted.
AASB15 Revenue from Contracts with Customers,
AASB1058 Income of Not-for-Profit Entities and
AASB16 Leases will be applicable to the Company
for the annual reporting period ending 30 June
2020. It is anticipated that the adoption of these
new standards may have an impact on the
Company’s annual financial statements.
Accordingly, the Company have commenced an
assessment of the impact of these new standards,
but have not yet determined a conclusion or
quantified the impact of the new standards.
d) Changes in Accounting Policies
For the reporting period ended 30 June 2019, AASB
9 Financial Instruments replaces AASB 139 Financial
Instruments: Recognition and Measurement. It
makes major changes to the previous guidance on
the classification and measurement of financial
assets and introduces an ‘expected credit loss’
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model for impairment of financial assets.
The adoption of AASB 9 has not required any
reclassification or adjustments in relation to the
classification and measurement of the financial
assets of the company.
e) Revenue & Other Income
Revenue is recognised when the amount of the
revenue can be measured reliably, it is probable
that economic benefits associated with the
transaction will flow to the entity and specific
criteria relating to the type of revenue as noted
below, has been satisfied.
Revenue is measured at the fair value of the
consideration received or receivable and is
presented net of returns, discounts and rebates.
All revenue is stated net of the amount of goods
and services tax (GST).
GRANT REVENUE

Grant revenue is recognised as income when the
entity obtains control of the grant, it is probable
that the economic benefits gained from the grant
will flow to the entity and the amount of the grant
can be measured reliably.
When grant revenue is received whereby the entity
incurs an obligation to deliver economic value
directly back to the contributor, this is considered
a reciprocal transaction and the grant revenue is
recognised in the Statement of Financial Position
as a liability until the service has been delivered
to the contributor, otherwise the grant is
recognised as income on receipt.
FEES FOR SERVICE

Revenue from the rendering of a service is recognised
upon the delivery of the service to the customers.
f ) Expenditure
All expenditure is accounted for on an accruals
basis and has been classified under headings that
aggregate all costs related to the category.
Management and administration costs incurred in
connection with administration of the Company
and compliance with constitutional and statutory
requirements are recorded as other expenses.
g) Income Tax
The Company is exempt from income tax pursuant
to the Income Tax Assessment Act 1997. Accordingly,
Australian Accounting Standard AASB 112 has not
been applied and no provision for income tax has
been included in the financial statements.
h) Goods & Services Tax (GST)
Revenues, expenses and assets are recognised net
of the amount of GST, except where the amount of
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GST incurred is not recoverable from the Australian
Taxation Office. In these circumstances the GST is
recognised as part of the cost of acquisition of the
asset or as part of an item of the expense.
Cash flows are presented in the cash flow
statement on a gross basis, except for the GST
component of investing and financing activities,
which are disclosed as operating cash flows.
i) Employee Entitlements
SHORT-TERM EMPLOYEE BENEFITS

Short-term employee benefits are benefits, other
than termination benefits, that are expected to be
settled wholly within 12 months after the end of
the period in which the employees render the
related service. Short-term employee benefits are
measured at the undiscounted amounts expected
to be paid when the liabilities are settled.
LONG-TERM EMPLOYEE BENEFITS

The Company’s liability for long service leave is
included in other long-term benefits if they are not
expected to be settled wholly within 12 months
after the end of the period in which the employees
render the related service. It is measured at the
present value of the expected future payments to
be made to employees. The expected future
payments incorporate anticipated future wage and
salary levels, experience of employee departures
and periods of service, and are discounted at rates
determined by reference to market yields at the
end of the reporting period on high quality
corporate bonds that have maturity dates that
approximate the timing of the estimated future
cash outflows. Any re-measurements arising from
experience adjustments and changes in assumptions
are recognised in profit or loss in the periods in
which the changes occur.
DEFINED CONTRIBUTION PLANS

The Company provides post-employment benefits
through defined contribution plans. The amount
charged to the statement of comprehensive income
in respect of superannuation represents the fixed
contributions made or payable by the company to the
superannuation funds of employees. The Company
has no legal or constructive obligations to pay
contributions in addition to its fixed contributions.
j) Leases
OPERATING LEASES

Where the Company is a lessee, payments on
operating lease agreements are recognised as an
expense on a straight-line basis over the lease
term. Associated costs, such as maintenance and
insurance, are expensed as incurred.

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS FOR THE FINANCIAL YEAR ENDED 30 JUNE 2019

k) Cash & Cash Equivalents
Cash and cash equivalents in the statement of
financial position comprise cash at bank and in hand
and short-term deposits with an original maturity
of three months or less where the investment is
convertible to known amounts of cash and is
subject to insignificant risk of changes in value.
For the purposes of the statement of cash flow,
cash and cash equivalents consist of cash and
cash equivalents as defined above, plus term
deposits with maturity dates of less than twelve
months from balance date net of any outstanding
bank overdrafts.
l) Trade & Other Receivables
Trade receivables are recognised and carried at
original invoice amount less an allowance at the
amount equal to the expected lifetime credit losses.
m) Trade & Other Payables
Trade payables and other payables represent
liabilities for goods and services provided before
the end of the financial year that are unpaid.
n) Property, Plant & Equipment
Property, plant and equipment are measured using
the cost model.
Property, plant and equipment are carried at its
cost less any accumulated depreciation and any
impairment losses. Costs include purchase price,
other directly attributable costs and the initial
estimate of the costs of dismantling and restoring
the asset where applicable.
Property, plant and equipment that have been
contributed at no cost, or for nominal cost are
valued and recognised at the fair value of the
asset at the date it is acquired.
DEPRECIATION

The depreciable amount of all fixed assets is
depreciated on a straight line basis over the
assets useful life to company commencing from
the time the asset is held ready for use.
The depreciation rates used for each class of
depreciable assets are shown below:
Fixed Asset Class
Furniture, Fittings & Equipment
Motor Vehicles
Computer Equipment & Software

Depreciation rate
20%
20%
33%–40%

In the case of leasehold property, expected useful
lives are determined by reference to comparable
owned assets or over the term of the lease, if shorter.
At the end of each annual reporting period, the

depreciation method, useful life and residual value
of each asset is reviewed. Any revisions are
accounted for prospectively as a change in estimate.
When an asset is disposed, the gain or loss is
calculated by comparing proceeds received with its
carrying amount and is taken to profit or loss.
o) Impairment Testing of Property, Pant & Equipment
For impairment assessment purposes, assets are
grouped at the lowest levels for which there are
largely independent cash inflows (cash-generating
units). As a result, some assets are tested
individually for impairment and some are tested
at cash-generating unit level. Goodwill is allocated
to those cash- generating units that are expected
to benefit from synergies of the related business
combination and represent the lowest level within
the Group at which management monitors
goodwill.
Cash-generating units to which goodwill has
been allocated (determined by the company’s
management as equivalent to its operating
segments) are tested for impairment at least
annually. All other individual assets or cashgenerating units are tested for impairment
whenever events or changes in circumstances
indicate that the carrying amount may not be
recoverable.
An impairment loss is recognised for the amount
by which the asset’s or cash-generating unit’s
carrying amount exceeds its recoverable amount,
which is the higher of fair value less costs to sell
and value-in use. To determine the value-in-use,
management estimates expected future cash flows
from each cash generating unit and determines a
suitable interest rate in order to calculate the
present value of those cash flows. The data used
for impairment testing procedures are directly
linked to the company’s latest approved budget,
adjusted as necessary to exclude the effects of
future reorganisations and asset enhancements.
Discount factors are determined individually for
each cash-generating unit and reflect
management’s assessment of respective risk
profiles, such as market and asset-specific risks
factors.
Impairment losses for cash-generating units reduce
first the carrying amount of any goodwill allocated
to that cash-generating unit. Any remaining
impairment loss is charged pro rata to the other
assets in the cash-generating unit. With the
exception of goodwill, all assets are subsequently
reassessed for indications that an impairment loss
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previously recognised may no longer exist.
An impairment charge is reversed if the cashgenerating unit’s recoverable amount exceeds
its carrying amount.
p) Assets Under Construction
Development costs incurred on assets where the
development has not been completed at year end
are classified as assets under construction. Once
the development is completed the costs will be
transferred to the relevant asset classification.
q) Financial Instruments
INITIAL RECOGNITION AND MEASUREMENT

Financial assets and financial liabilities are
recognised when the Company becomes a party
to the contractual provisions of the financial
instrument, and are measured initially at fair value
adjusted by transactions costs, except for those
carried at fair value through profit or loss, which
are measured initially at fair value. Subsequent
measurement of financial assets and financial
liabilities are described Financial assets are
derecognised when the contractual rights to the
cash flows from the financial asset expire, or when
the financial asset and all substantial risks and
rewards are transferred. A financial liability is
derecognised when it is extinguished, discharged,
cancelled or expires.
CLASSIFICATION AND SUBSEQUENT MEASUREMENT OF
FINANCIAL ASSETS

Except for those trade receivables that do not
contain a significant financing component and are
measured at the transaction price, all financial
assets are initially measured at fair value adjusted
for transaction costs (where applicable).
For the purpose of subsequent measurement,
financial assets other than those designated and
effective as hedging instruments, are classified into
the following categories upon initial recognition:
Amortised cost
Fair Value through profit or loss (FVPL)
Equity instruments at fair value through other
comprehensive income (FVOCI)
Classifications are determined by both:
The entities business model for managing the
financial asset
The contractual cash flow characteristics of the
financial assets
All income and expenses relating to financial assets
that are recognised in profit or loss are presented
within finance costs, finance income or other financial
items, except for impairment of trade receivables,
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which is presented within other expenses.
The Company’s financial assets include cash & cash
equivalents, trade & other receivables and term
deposits, which fall into the Amortised Cost category.
After initial recognition, these are measured at
amortised cost using the effective interest method.
Discounting is omitted where the effect of
discounting is immaterial.
IMPAIRMENT OF FINANCIAL ASSETS

AASB 9’s impairment requirements use more forward
looking information to recognize expected credit
losses – the ‘expected credit losses (ECL) model’.
The Company’s trade receivables fall within the scope
of the new requirements.
In applying this forward-looking approach,
a distinction is made between:
Stage 1
Financial instruments that have not deteriorated
significantly in credit quality since initial
recognition or that have low credit risk.
Stage 2
Financial instruments that have deteriorated
significantly in credit quality since initial recognition
and whose credit risk is not low.
Stage 3
Financial instruments that have objective evidence
of impairment at the reporting date.
12-month expected credit losses’ are recognised for
the first category while lifetime expected credit
losses’ are recognised for the second category.
Measurement of the expected credit losses is
determined by a probability-weighted estimate of
credit losses over the expected life of the financial
instrument.
TRADE & OTHER RECEIVABLES

The Company makes use of a simplified approach
in accounting for trade & other receivables and
records the loss allowance at the amount equal to
the expected lifetime credit losses. In using this
practical expedient, the Company uses its historical
experience, external indicators and forward-looking
information to calculate the expected credit losses.
The Company assess impairment of trade receivables
on a collective basis as they possess credit risk
characteristics based on the days past due. The
Company writes off fully any amounts that are more
than 90 days past due.
CLASSIFICATION AND SUBSEQUENT MEASUREMENT
OF FINANCIAL LIABILITIES.

The Company’s financial liabilities include trade
and other payables.
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Financial liabilities are initially measured at fair value
and, where applicable, adjusted for transaction costs
unless the company designated a financial liability
at fair value through profit or loss.
Subsequently, financial liabilities are measured at
amortised cost using the effective interest method
except for derivatives and financial liabilities
designated at FVPL, which are carried subsequently
at fair value with gains or losses recognised in
profit or loss (other than derivative financial
instruments that are designated and effective as
hedging instruments).
All interest-related charges and, if applicable,
changes in an instrument’s fair value that are
reported in profit or loss are included within
finance costs or finance income.
ACCOUNTING POLICIES APPLICABLE TO COMPARATIVE
PERIOD (30 JUNE 2018)
RECOGNITION AND INITIAL MEASUREMENT

Financial instruments, incorporating financial assets
and financial liabilities, are recognised when the
entity becomes a party to the contractual provisions
of the instrument.
Financial instruments are initially measured at fair
value plus transaction costs. Financial instruments
are classified and measured as asset out below.
DERECOGNITION

Financial assets are derecognised where the
contractual rights to receipt of cash flow expires or
the asset is transferred to another party whereby
the entity no longer has any significant continuing
involvement in the risks and benefits associated
with the asset.
HELD-TO-MATURITY INVESTMENT

Held-to-maturity investments are non-derivative
financial assets that have fixed maturities and fixed
or determinable payments, and it is the entity’s
intention to hold these investments to maturity. They
are subsequently measured at amortised cost using
the effective interest rate method. The Company
currently holds long-term deposits designated into
this category.
r) Income Received in Advance
The liability for deferred income is the unutilised
amounts of grants and project income received on
the condition that specified services are delivered
or conditions are fulfilled.
s) Economic Dependence
The Company has historically been dependent on the
Department of Health (HACC) and the Disability
Service Commission (DSC) for a significant portion

of its operating funds. At the date of this report the
HACC funding and the DSC funding were extended
to 30 June 2020. The transition of clients to the
National Disability Insurance Scheme as well as
successfully attracting other funding have decreased
the reliance placed on the funding received from
HACC and the DSC.
t) Provisions, Contingent Liabilities and
Contingent Assets
Provisions are measured at the estimated
expenditure required to settle the present
obligation, based on the most reliable evidence
available at the reporting date, including the risks
and uncertainties associated with the present
obligation. Where there are a number of similar
obligations, the likelihood that an outflow will be
required in settlement is determined by considering
the class of obligations as a whole. Provisions are
discounted to their present values, where the time
value of money is material.
Any reimbursement that the Company can be
virtually certain to collect from a third party with
respect to the obligation is recognised as a
separate asset. However, this asset may not
exceed the amount of the related provision.
No liability is recognised if an outflow of economic
resources as a result of present obligation is not
probable. Such situations are disclosed as
contingent liabilities, unless the outflow of
resources is remote in which case no liability is
recognised.
The liability for deferred income is the unutilised
amounts of grants received on the condition that
specified services are delivered or conditions are
fulfilled. The services are usually provided or the
conditions usually fulfilled within 12 months of
receipt of the grant. Where the amount received is
in respect of services to be provided over a period
that exceeds 12 months after the reporting date or
the conditions will only be satisfied more than
12 months after the reporting date, the liability is
discounted and presented as non-current.
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3. REVENUE & OTHER INCOME

2019

2018

$

$

Grant Income

2,111,566

1,943,818

Fee for Service

1,180,185

775,860

46,590

11,047

8,897

12,670

61,776

94,055

3,409,104

2,837,450

2,028,717

1,687,243

15,000

11,972

181,025

150,833

Employee Benefit Provisions

6,270

44,850

Other Employee Benefits

28,131

27,943

2,259,143

1,922,840

126,664

146,985

11,725

14,000

-

-

11,725

14,000

1,240,890

1,599,305

1,368

3,372

1,242,258

1,602,678

Donations, Fundraising & Sponsorships
Interest Received
Other Income

4. EMPLOYEE RENUMERATION
Expenses recognised for employee benefits are analysed as follow:
Salaries
Workers Compensation Insurance
Superannuation

The liabilities recognised for employee benefits are reported in note 12.

5. EXPENDITURE
Programme Delivery expenses includes the following:
Contractor Fees
Administration & Other expenses includes the following:
Auditor Remuneration
Audit Fees
Other Services
Total Auditor Remuneration

6. CASH & CASH EQUIVALENTS
Cash at Bank
Cash on Hand
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7. TRADE & OTHER RECEIVABLES

2019

2018

$

$

Trade Debtors

271,455

50,305

Provision for Bad Debts

(11,144)

(14,053)

Other Receivables

143,280

81,529

403,591

117,781

Prepayments

47,667

49,088

Deposits Paid

3,299

2,716

50,966

51,804

At Cost

204,469

203,053

Accumulated Depreciation

(25,412)

(14,053)

179,057

189,001

362,534

314,628

(257,176)

(268,570)

105,358

46,058

279,581

285,064

(193,347)

(187,054)

86,234

98,010

175,758

181,213

(126,570)

(98,805)

49,188

82,408

419,837

415,477

325,914

-

8. OTHER ASSETS

9. PROPERTY, PLANT & EQUIPMENT
Leasehold Improvements

Computer Equipment & Software
At Cost
Accumulated Depreciation

Furniture, Fittings & Equipment
At Cost
Accumulated Depreciation

Motor Vehicles
At Cost
Accumulated Depreciation

Total Property, Plant & Equipment

10. ASSETS UNDER CONSTRUCTION
Assets Under Construction
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2019

2018

$

$

241,644

53,498

GST Payable

52,382

97,420

Other Payables

37,944

27,213

331,970

178,130

128,408

118,682

60,134

38,551

188,541

157,233

36,002

61,041

Department of Health (HACC)

48,000

73,280

Australia Council for the Arts

207,784

112,302

Disability Services Commission

543,189

612,148

Channel 7 Telethon Trust

98,623

185,174

Other

96,259

134,770

993,855

1,117,674

11. TRADE & OTHER PAYABLES
Trade Creditors & Accruals

12. PROVISIONS
Provisions include the following liabilities recognised for
employee benefits:
Current
Annual Leave Provision
Long Service Leave Provision

Non-Current
Long Service Leave Provision

13. OTHER LIABILITIES
Income Received in Advance

14. RESERVES
As part of the Company’s financial risk management strategy the Company sets aside funds for the purpose
of sustainability and responding to changing circumstances.

15. RELATED PARTY TRANSACTIONS
The Company’s related parties is its key management personnel and family members of key management
personnel.
TRANSACTIONS WITH KEY MANAGEMENT PERSONNEL

The key management of the Company consists of the Board Members of the Company, the Executive Director
and the Director of Development. Key management personnel remuneration includes the following expenses:
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Total key management personnel remuneration

2019

2018

$

$

249,659

205,057

The Board Members act in an honorary capacity and receive no compensation for their services other than
reimbursement of expenses incurred in relation to their capacity as Directors.
Other Related Party Transactions
Board member, Dr Scott Hollier received $19,077 for consultancy services delivered to the Company.

16. OPERATING LEASES
Lease commitments showing commitments within 1 year, commitments within 2 to 5 years and commitments
over 5 years (if applicable).
59,072

57,595

- later than 1 year but not later than 5 years

278,945

288,945

- later than 5 years

105,720

153,315

443,737

499,856

- not later than 1 year

17. POST-REPORTING DATE EVENTS
No adjusting or significant non-adjusting events have occurred between the reporting date and the date of
authorisation.

18. CONTINGENT LIABILTIES
There are no contingent liabilities that have been incurred by the Company in relation to 2019 or 2018.

19. CAPITAL COMMITMENTS
During the current reporting period, the Company secured funding of $1,362,083 to undertake capital works at
the Company’s premises in Fremantle, WA. The funding is received in arrears once the capital expenditure
has been incurred by the Company. As at 30 June 2019, the Company committed $739,922 for assets which
had not been constructed. The secured funding is expected to be sufficient to settle the commitment.

20.MEMBERS GUARANTEE
The Company is incorporated under the Corporations Act 2001 and is a Company limited by guarantee. If the
Company is wound up, the constitution states that each member is required to contribute a maximum of $1
each towards meeting any outstanding obligations of the Company. At 30 June 2019, the total amount that
Members of the Company are liable to contribute if the Company is wound up is $10 (2018:$10).
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DIRECTORS’ DECLARATION

DADAA LIMITED

In the Directors’ opinion:
1. the attached financial statements and notes thereto comply with Australian Accounting Standards Reduced Disclosure Requirements and give a true and fair view of the financial position of the Company
as at 30 June 2019 and of its performance for the financial year ended on that date;
2. the attached financial statements and notes thereto are in accordance with the Australian Charities and
Not-for-profits Commission Act 2012 and the Australian Charities and Not-for-profits Commission Regulation
2013; and
3. there are reasonable grounds to believe the Company will be able to pay its debts as and when they
become due and payable.
Signed in accordance with a resolution of directors made pursuant to section 60.15 (2) of the Australian
Charities and Not-for-profits Commission Regulation 2013.

Harry Bray
CHAIR

Dated this 30th day of September 2019
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INDEPENDENT AUDITOR’S REPORT

FOR DADAA LIMITED
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