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ARTS FOR SOCIAL CHANGE
To be the voice of ambition, daring and innovation, 
that challenges preconceptions and perceptions, 
thinks differently and freely, and creates great art - 
art that changes people’s lives.

ARTISTIC VISION AND PURPOSE
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CHAIR’S REPORT

2016-2017 has been one of the most exciting and rewarding 
years since I took on being Chair of DADAA in 2009. The DADAA 
Board, in partnership with Executive Director David Doyle,  
staff and volunteers, have guided us deftly through an extremely 
busy and challenging year.

Disability Arts Hub for Fremantle
At the close of the financial year, DADAA received 
the keys to the iconic Fremantle Old Boys’ 
School. After months of work by our team and 
Board, a long-held vision for DADAA was realised. 

DADAA’s aim in moving into the Boys’ School is 
to develop a disability-led space, where artists 
with disability are central to our operations, and 
where more and more key administrative and 
management roles across DADAA are held by 
people with disability.

No longer quietly placed on the edge of the  
City of Fremantle, DADAA will now be better 
able to offer its services in the heart of the 
communities in which we work, to achieve high 
levels of visibility and – through partnering with 
co-tenants – expand the offer that we make 
 to WA’s culture and communities.

We are delighted to have co-located with Fremantle 
Foundation, WA Circus and PianoEasy and we are 
now welcoming a host of artists and community 
groups to our venue as we put into motion our 
plan to activate the East end of Fremantle.

A few weeks ago, the Board and I were 
delighted to be presented with DADAA’s Stage 5 

plans for the venue. Along with the Board,  
I would like to that Osnat Harlap and the team 
from urbanframeworks who have been working 
solidly with David, Ricky and staff to develop 
architectural concepts that support the Boys’ 
School developing into a truly contemporary 
Arts and Disability hub.

As we transition to the NDIS, our offer into the 
future aims to provide artists with disability and 
the Fremantle community with a unique cultural 
hub packed with the cultural infrastructure required 
to take their place in the cultural life of Fremantle.

Board Diversity Strategy
Building on the work of the Board and our 
previous Chair Helen Errington’s work towards  
a disability-led vision, I am grateful to our 
Board Diversity Strategy (BDS) Sub-Committee 
lead, my Vice Chair Marion Fredriksson who  
with Kieran Cranny, Keryth Cattalini and 
outgoing Board member James Davies, has 
driven DADAA’s BDS, which is focused on 
broadening the diversity of representation of 
people with a lived experience of disability within 
our Board. Through their work, we welcomed  
Dr Scott Hollier to our Board.
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levels of service demand and supporting people 
with disability to actively participate in digital 
communication. We were delighted to commence 
working with Media on Mars, a boutique design 
and digital firm based in North Fremantle.  
The organisation is totally committed to best 
practice in accessiblity. 

Helen Errington’s Legacy
In closing I acknowledge the incredibly robust 
shape that DADAA was in when Helen passed 
the role of Chair across to me in October last 
year. After 22 years of operation DADAA has 
matured. Helen has played a central role in 
DADAA’s maturation, embedding the Affirmation 

Model of Disability across DADAA. I thank Helen 
for the rigour in relation to disability rights that 
she brought to DADAA, her openness and, most 
importantly, for the years of leadership that she 
gave that has led to the DADAA that we see today.

Jan Court
CHAIR, DADAA BOARD

I thank the large number of people with  
a disability who applied to join the Board of 
DADAA. We were truly impressed by the caliber 
of people with a disability who sought to join. 
Sadly, at this point we have a limited number  
of Board vacancies to fill. 

The BDS will develop a pool of potential 
members with a lived experience of disability  
to draw upon as vacancies become available. 

Acknowledging Outgoing and Incoming 
Board Members
After years of work with DADAA, Steve Kesich 
retired from the Board. Steve joined us initially 
as the architect behind our Lancelin hub, the 
Wanagree Community Centre. It was with much 
sadness that we bid farewell to Steve as his 
passion for community, capacity to design spaces 
around them, and strong values will be missed.

James Davies brought to the DADAA Board 
youth, professional working knowledge of the 
NDIS and, most importantly, his lived experience 
of disability. James’s passion for people with 
disability and enquiring mind brought a young 
person’s perspective to our debate. On behalf of 
the Board I thank James for his great contribution 
to DADAA at this time of disability reform. 

Finance, Audit and Risk Management 
Committee
It’s with great pleasure that I acknowledge 
members of DADAA’s Finance, Audit and Risk 
Management (FARM) Committee. This is chaired 

by Gill Mckinlay who with Treasurer Harry Bray, 
ED David Doyle and Finance Manager Wijay 
carries the Board’s oversight of DADAA’s Risk 
Management, Financial Planning, and Audit and 
Compliance. FARM is a great example of where 
governance meets operations within DADAA, the 
two teams working together to develop oversight 
of our operational compliance needs. Thanks Gill, 
Harry, Wijay and David for their work on FARM.

Constitutional Review 
It’s great when old Board members return to 
work with us, and I thank Carol Whish-Wilson for 
her time with us this year, working to interrogate 
our existing Constitution, Values, Mission and 
Purpose. Every few years it’s important for us to 
review our Constitution, the central legal 
framework that drives DADAA’s practices. With 
one workshop complete I look forward to 
working with Carol and the Board in the coming 
months to refresh DADAA’s Constitution. 

Marketing Strategy 
As we readied for NDIS, DADAA had 
reconsidered its Market and Communications.  
I acknowledge the significant work led by 
DADAA’s Head of Communications Andrea Lewis 
who, with the operational team and digital 
agency Media on Mars, tested and led a very 
new approach to communicating our services  
in the market. The results are embodied in 
DADAA’s new website dadaa.org.au.

The response to our new website and social 
media platforms is driving vastly increased 

Previous and opposite pages Visitors 
and artists, Fremantle Old Boys’ School. 
(Photos Matt Reed)
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EXECUTIVE DIRECTOR’S REPORT 

In October last year we collectively acknowledged the huge 
contribution of DADAA’s outgoing Chair, Helen Errington. 
Helen was the first Chair of DADAA with a lived experience 
of disability. Under Helen, DADAA grew into its twenties and 
matured to the point where critical debate and the politics 
of disability became central to our being.

Through Helen, DADAA adopted the Affirmation 
Model of Disability, which saw us embed 
disability-led practices across the organisation. 
With the roll-out of the NDIS our timing could 
not have been better, as Australians with a 
disability began to truly take control over the 
services that they purchase, choices that they 
make, and self-directed decisions that they take.

In October we welcomed Jan Court as the new 
Chair of DADAA. Jan and I have shared years of 
work together, particularly around the design, 
development and funding of the Wangaree 
Community Centre in Lancelin – an amazing new 
regional asset for the Wheatbelt designed 
specifically to meet the growing demand across 
the Shire of Gingin for people with disabilities 
and those acquiring disabilities as they age. 
Wangaree is a great meeting point between 
health, disability and regional arts.

Jan brings to her role as Chair of DADAA a 
unique regional perspective. As a Councillor for 
the Shire of Gingin and a lifetime of working in 
health, Jan has a very clear lens that aligns so 
well with many parts of DADAA’s practices and 

strategies. A tenacious advocate for regional 
health access and equity of service, I look 
forward to working alongside Jan through the 
next stage of DADAA’s development.

DADAA’s Board has continued to provide an 
incredible level of strategic and values-based 
support across the year. Core to their work has 
been their commitment to the Affirmation Model 
of Disability. This has been reflected in the work 
of the Board Diversity Committee (BDC), which 
is raising the active governance representation 
of people with a lived experience of disability 
within our Board. DADAA’s Finance, Audit and 
Risk Management (FARM) Sub-Committee 
actively engage with DADAA’s Executive and 
Finance teams to support the organisation’s 
compliance, financial strategies and audit 
process. FARM continues to provide an active 
working forum through which the Board and 
staff come together on the business of DADAA.

At an operational level we bid farewell to 
Finance Manager Naomi Dorrington and 
Accounts Payable Clerk Mandana Ariani. Naomi 
was the dream Manager of Finance – honest, 
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through expanded cinema, gallery and public 
programs will grow quickly to meet the 
contemporary cultural needs of the local 
community.

I acknowledge the huge commitment of Osnat 
Harlap, Principal at urbanframeworks who has 
led the architectural design process for Stage 
Five of the Boys’ School. Almost daily for over 
12 months, Osnat and her team have been 
working closely with myself and the DADAA 
team not only to interrogate DADAA’s service 
needs but also, importantly, to conceptualise a 
truly contemporary Arts and Disability Centre.

DADAA’s Arts and Disability Sector leadership 
throughout the period has been focused upon 
key partnerships across the Disability, Health, 
Arts and Hospitals and resulted in the joint 
delivery of:

• PIAF Connect
• Arts Access Australia Meeting Place 
• Screenwest Diversity Strategy
• International Collaborations – South African 

Arts and Health 
• Artists Development
• Audience Access
• WA Arts and Hospitals Consortium.

Details of these are within this report. It’s been 
these partnerships that continue to deliver 
outstanding individual, community, sector and 
community impacts across WA, nationally and 
internationally.

Below Architectural detail, Fremantle Old Boys’ School  
(Photos Matt Reed)

tough, fast with an incredible eye for detail and 
someone who demonstrated the most fantastic 
work/life boundaries, committed 100 per cent 
while she was at work and then able to switch 
off in her own time. Naomi really deserves a big 
mention here as she literally transformed 
DADAA’s financial management practices 
embedding not only highly compliant 
processes, but processes that made project 
management a dream.

With the loss of Naomi and Mandana, we 
welcomed Wijayakhanthan (Wijay) DADAA’s new 
Finance Manager and Chris Ball, Accountant to 
the DADAA team who have both had a seamless 
transition into DADAA that sees them now leading 
the next developments of DADAA’s financial 
management as we move fully under NDIS.

Much of our work at strategic and operational 
levels throughout this period has been driven 
by the Affirmation Model of Disability and the 
shift in our operating environment as NDIS and 
WANDIS. To flourish in this new environment 
DADAA knew that it had to redefine its offer 
and gain a physical presence in the center  
of the communities within which it works.

Thus our current business plan is predicated 
on the development of three major Arts and 
Disability Hubs across Perth in the key 
communities of Fremantle, Midland and Lancelin.

With Lancelin’s Wangaree Community Center 
completed in the 2015/16 Financial Year, focus 
shifted to the development of a major Arts and 
Disability Hub in Fremantle.

Through the City of Fremantle DADAA was 
successful in gaining a 30-year lease on the 
iconic Old Fremantle Boys’ School. Now after  
a $1.4 million drestoration and universal access 
works by the City and DADAA, as we close the 
financial year DADAA is primed to move into  
its incredibly central new home.

Central to our decision to tender for the Old 
Fremantle Boys’ School was our need to secure 
a long-term highly central position in Fremantle 
that offered the potential for DADAA to radically 
expand its offer in terms of the scale and scope 
of the community arts and studio production 
facilities available to the communities with 
whom we work.

The Boys’ School offers our communities and 
artistic teams with access to:

• A cinema 
• Large purpose-built gallery
• Visual arts studio
• Large multi-arts, community space 
• A café
• Production and Administration centers.

To maximise our shared impacts and artform 
access beyond what DADAA offers and to 
increase our sustainability, DADAA is pleased 
to partner with our foundation tenants at the 
Boys’ School: The Fremantle Foundation, 
Circus WA and Piano Easy.

Our collective offer from the new Boys’ School 
from July will see more than 450 people access 
the venue each week, a number that we hope 

Central to our decision to tender for the Old Fremantle 
Boys’ School was our need to secure a long-term 
highly central position in Fremantle that offered the 
potential for DADAA to radically expand.
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In this period of continued Government reform 
DADAA’s organisational sustainability is largely 
dependent upon its capacity to adapt its service 
model under NDIS (and at this point in time 
WANDIS) squarely for individuals with a lived 
experience of disability. Block funding is largely 
disappearing and with that a very significant 
shift in the rights and service relationship to 
people with a disability is occurring.

For the first time in Australia, people with  
a disability, en masse, have the resources to 
choose and purchase the services that they 
wish to receive. It’s a huge transition, for those 
in WA one that is made more complex by the 
fact that we have both a national and State 
model operating in tandem.

In closing I sincerely thank the entire DADAA 
team for the huge efforts that they have taken 
over the past 12 months in supporting DADAA 
to navigate the disability reform agenda and for 
the significant efforts they have taken to 
support DADAA to adapt to the NDIS. Their 
work in positioning for the NDIS has included  
a complete shift in whom we communicate to 
and how we market, from the reworking of the 
dadaa.org.au site to a radical re-think and 
expansion of our services, procedures and 
operating systems. 

DADAA’s team is incredibly diverse and multi-
disciplinary. It’s the combination of skill, 
commitment and total passion for our practices 
across disability arts that results in our service 
impacts for the Western Australian disability 

community that drives our work. Artsworkers 
and Support Workers continue to providethe 
front line work across DADAA and I would like 
to thank all of our Artsworkers and Support 
Workers for their huge commitment to individuals 
and communities with whom we work.

David Doyle
EXECUTIVE DIRECTOR, DADAA

Left Fibre and textile workshop, 
DADAA Midland (Photo Matt Reed)
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STAFF

DADAA FREMANTLE
Executive Director David Doyle

Director of Development Ricky Arnold

Manager of Finance Wijayakhanthan (Wijay)/Naomi Dorrington

Accounts and Payroll Officer Chris Ball/Mandana Arani

Accounts Payable Gillian Barwell 

Administration Assistants Pauline Miles

 Gillian Barwell

Digital Producer Simone Flavelle

Artistic Producer Christopher Williams

Coordinator Artlink Connla Kerr

Head of Communications Andrea Lewis

Head of Production Jacqueline Homer

Evaluation and Research Natalie Georgeff

DADAA MIDLAND
Manager of Participation, Arts and Health Mallika Macleod

Coordinator Staff Services Peter Zylstra

Coordinator Partnerships and Services  Cynda Empsall

Administration Andrea Lippiatt

 Shelly McDonald

NDIS Transition Officer Mark Vandenhurk

DADAA LANCELIN
Coordinator Partnerships and Services Julie Grieve

BOARD

Chair Jan Court

Vice Chair Marion Fredriksson

Treasurer Harry Bray

Secretary Taryn Harvey

Members Wendy Cox

 Kieran Cranny

 Keryth Cattalini 

 James Davies (part-year)

 Steve Kesich (part-year)

 Gill McKinlay

 Dr Scott Hollier (part-year)
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DADAA’S HIGHEST PERFORMING FB POSTS INCLUDED:

• HARD PRESSED EXHIBITION POSTS WITH 7.6K REACH, AND OVER 1.3K ENGAGEMENTS;

• ANNOUNCEMENT OF THE MOVE AND TOURS OF THE BOYS SCHOOL BUILDING IN FREMANTLE: 
6.1K REACH AND 715 ENGAGEMENT;

• DADAA’S FOCUS ON INTERVIEWS WITH CHRIS WILLIAMS AND OSNAT HARLAP: 
BOTH WITH 1.8K REACH AND 250 ENGAGEMENTS;

• PIAF/DADAA CONNECT MASTERCLASS WITH JENNY SEALEY: 
1.8K REACH BUT 560 ENGAGEMENTS; AND

• NEXUS EMERGING ARTISTS EXHIBITION: WHILST ONLY A REACH OF 661, HAD 981 ENGAGEMENTS.

WORKFORCE ANALYSIS
GENDER n Male n Female

Admin Operational 
Admin

Direct Service 
Delivery

AGE n Admin n Operational Admin 
n Direct Service Delivery

15–24 25–44 45–54 >54

Gender Male Female

Administration 3.00 4.00

Operational Admin 4.00 7.00

Direct Service Delivery 12.00 35.00

19.00 46.00

Hours/Week FTE

133.50 Administration 3.51

279.37 Operational Admin 7.35

564.11 Direct Service Delivery 14.85

976.98 25.71

Age 15–24 25–44 45–54 >54

Administration 3 4

Operational Admin 6 3 2

Direct Service Delivery 11 16 10 10

11 22 16 16

FTE

3.51

7.3514.85

SNAPSHOT 2016-2017

WORKSHOPS
AT ITS CORE HUBS IN FREMANTLE, MIDLAND AND LANCELIN 
AND AT SATELLITE LOCATIONS, DADAA HELD

1,875 
ADULT 
WORKSHOPS

613 
PARTICIPANTS

40,989 
CONTACT HOURS

218 
CHILDREN’S 
WORKSHOPS

102 
PARTICIPANTS

4,666 
CONTACT HOURS

275 
DIGITAL WORKSHOPS 
(stARTSPEAK TEAM)

130 
PARTICIPANTS

4,354 
CONTACT HOURS

EXHIBITIONS

31 
EXHIBITIONS

580 
DAYS

10,306 
AUDIENCE

FACEBOOK
DADAA IS INCREASING ITS SOCIAL MEDIA PRESENCE THROUGH FACEBOOK (FB)

362 
INCREASE IN 
DADAA FB 
PAGE LIKES 
(920 to 1282)

40 
INCREASE IN 
STARTSPEAK FB 
PAGE LIKES 
(361 to 401)

72 
INCREASE IN 
TRACKSUIT FB 
PAGE LIKES 
(380 to 452)

57 
INCREASE IN 
WANGAREE FB 
PAGE LIKES 
(120 to 177)

4 
STUDIO SHOWINGS HELD 
BY TRACKSUIT SHOWCASING

22 
NEW DANCE WORKS 
CREATED BY PARTICIPANTS

2 
TRACKSUITERS ALSO PERFORMED 
AS PART OF THE STRUT ACCESS PROGRAM 
AT THE KING STREET ARTS CENTREPE

RF
O

RM
A

N
C

ES
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ARTS DEVELOPMENT  
AND PATHWAYS 

DADAA pursues progression pathways for people with disability, 
supporting them to add to Australia’s cultural fabric by developing 
skills and practice within the arts through professional and 
community-level pathways.

STUDIOS AND  
WORKSHOPS
Visual Arts: Fremantle, Midland  
and Lancelin studios
DADAA’s permanent visual arts studios at our 
core hubs develop the skills of artists across all 
levels, elevating practice that leads to changes 
in personal wellbeing, professional growth and 
social engagement.

Visual Arts in Fremantle’s Freight Studio saw its 
13th and final year in its Beach Street premises. 
Over this time, the studio developed a profile 
and reputation in the arts, disability and mental 
health sectors as a space that engaged and 
evolved many people’s talents. 

All the art forms and mediums have left their 
mark on the space – paint spattered on the 
floor, charcoal and clay dust in the cracks, small 
bits of paper, coloured thread, resin and wire in 
cupboard corners. The sheer volume of art that 
has come out of this space over the years 

would stretch for miles and miles. From buyers’ 
walls in Fremantle and Perth, to interstate 
collectors, to international buyers from our Irish 
and UK partnership projects, the art and its 
impact lie well beyond the small studio space  
in Beach Street.

The studio has grown many an artist, but more 
than 40 artsworkers have also developed their 
skills and practice, many continuing to work in 
CACD in ever-evolving ways. In the 2016/17 year, 
14 artsworkers have run 10 workshops for 82 
participants per week.

As we pack up and prepare to move to the 
Fremantle Old Boys’ School, it seems an 
appropriate time to thank all the people who 
brought their creativity to play in this space. 
 It has been an amazing, productive and 
sometimes chaotic time. I imagine the studio 
will breathe with a slower pace without us.

Midland’s Focus Studio has been establishing 
new arts opportunities based on the energy and 
desires of participating artists. The soft 
sculpture workshop has develop into a bustling 
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Digital Arts: stARTSPEAK program
The digital program continued studio practice in 
DADAA’s Fremantle and Midland studios with 
the Paper Project, I Make Movies and Digital 
Dialogues workshops. 

Four key artists in the Paper Project studio – 
Clive Collender, Tim Maley, Jane Ryan and 
Patrick Carter – continued to develop their 
works on paper and take them into projection. 
Individual mentoring also grew in this period 
with three young people working in a similar 
style to Paper Project studio. 

Another four budding film-makers worked in the 
I Make Movies studio on storyboarding 
individual ideas and making a group film. In 
2017 the numbers for this workshop grew with 
current numbers at 10 and a waiting list of four. 

The Digital Dialogues studio is currently working 
with three artists to take their works on paper 
into short digital formats.

The Mixed Reality project commenced working 
with 16 young artists on developing reality and 
mixed reality works with mentors/collaborators. 

The Digital Team is supported by Lincoln 
Mackinnon, Zoe Martyn, Laura Boynes and 
Julia Hales.

Pop-up Digital Studios:  
Metropolitan Perth
stARTSPEAK’s pop-up digital studios continued 
working in partnership with Brightwater on the 
Re-Imagining Lives Project. Eight people living 

in Bentley developed digital and artistic skills 
using iPads. The project team also worked on  
a three-minute process documentary to illustrate 
the project strategies and highlight individual 
artists. 

Ten residents living in an Ability Centre-
managed hostel began the second of individual 
three-part films to be completed in late 2017. 

Eight adults living in the City of Stirling 
completed the Touch & Create project with the 
stARTSPEAK team to deliver customised training 
to their support networks. 

This year has seen a partnership with the 
Disability Justice Centre deliver the iDentify 
project. The project’s aim was to provide the 
opportunity for residents who are readying 
themselves for eventual return to the 
community, to self-express and communicate 
with others through the use of digital arts 
technology.

Music: Loose Tooth
Musical director Peter Flavelle and the Loose 
Tooth musicians built on their key international 
collaboration with UK dance group LEVEL via 
Skype, focusing on the interplay between sound 
and image. The group produced a short film and 
published it to the stARTSPEAK Vimeo platform. 
During 2017, the musicians have concentrated 
on creating new compositions, based on each 
member’s personal experiences. These 
compositions include Bone Density Test, 
Esperance Jetty and Lots of Friends in Fremantle.

From left Holiday Program, Circus WA 
(Photo Connla Kerr) | Mixed Reality 
Project, Cameron Dermer (Photo 
Lincoln Mackinnon) | Tracksuit Studio 
Showing, Midland Junction Arts Centre 
(Photo Paige Gordon) | Louisa Indich 
and Desmond Woodley, NAIDOC Week 
Workshop, DADAA Midland (Photo 
Peter Zylstra) | PIAF Connect, 
Filmmakers Deborah May and Julia 
Hales (Photo Simone Flavelle)

space on Fridays, the print-making workshop 
has done a term of trial and is set to continue, 
and the photography group started as a trial 
and will hold their first group exhibition at 
Midland Junction Arts Centre in November.

A particular strength at the DADAA Midland hub 
has ben the extensive programming in Aboriginal 
Arts. Our participation in Born On Country, as 
part of NAIDOC 2016 and in partnership with 
CAN, was significant. Workshops were held with 
internationally recognised Noongar artist 
Tjyllyungoo (Lance Chadd). Free art workshops 
were offered in basket-weaving, doll-making and 
eco-dyeing. Book-making workshops with artist 
Caroline Lyttle took place in Midland for families 
from the Noongar Institute of WA. Aboriginal 
artists took part in a Walyunga National Park 
tour with Noongar Elder Dr Noel Nannup, and 
 a New Norcia cultural tour was arranged with 
Aboriginal Guide Lester Jacobs.

Also as part of our Aboriginal Arts program, 
Trevor Bly and aboriginal women participated in 
six mural painting workshops and created the 
final work on our shared wall with Midland 
Women’s Health Care Place. We celebrated with 
a mural launch and music from the Madjitil 
Moorna choir at the end-of-year party.

Textiles workshop with artist Dimity Gregson 
also thrived and we ventured into short film 
production with film-maker John Strano.

DADAA Lancelin’s Wangaree Community Centre 
continued to offer its regular timetabled 
workshops. Six workshops per week explored 

drawing, painting, sculpting and mixed media. 
We were also able to extend our programs this 
year by offering dance workshops into our Friday 
group sessions. Exploring movement through 
dance has built confidence within our performers 
through a creative form of expression. 

We also opened a community shed at the 
Centre this year and offered mentorships to 
consumers interested in manual arts. This 
includes, among other things, a project to 
restore an old timber boat donated by an 
elderly local fisherman. 

Dance: Tracksuit and On Track
Under the guidance of Paige Gordon, Tracksuit 
held 40 workshop sessions and four studio 
performances at Midland Junction Arts Centre 
(MJAC), as well as two performances at the  
King Street Arts Centre as part of the STRUT 
Access Program. The performances featured and 
showcased new dance works and film created 
by the Tracksuiters. Artist Forums, chaired by 
key Tracksuiters, were an integral part following 
each performance, providing audiences the 
opportunity to respond and ask questions. 
Tracksuit is proud to be presented by  
Act-Belong-Commit.

On Track had up to 10 dancers and performers 
in every session held at MJAC. Participants 
worked on ensemble and solo pieces that 
increased their confidence as performers and 
improved their physical movement. At the end 
of each term, On Track held a show for parents 
and friends.
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This year, DADAA Midland started a new 
partnership with the Indigenous Youth Rangers. 
They exhibited prints in the 2017 NAIDOC show 
made in workshops with artist Jack Macale in 
the DADAA Midland studios. 

After two exciting years partnering with the 
Swan Alliance and Bullsbrook College, DADAA’s 
Bullsbrook Children’s Project has ended. The 
children will be able to participate in DADAA 
Midland’s new kids program, and DADAA is 
supporting a local leader to develop a program 
run by families in Bullsbrook.

A new partnership with John Forrest Secondary 
College and the City of Bayswater has been 
gaining momentum. The students have 
completed a semester of workshops and will 
now be developing exhibitions and public 
artworks out of their many creative projects.

PROFESSIONAL 
MENTORSHIPS AND 
MASTERCLASSES
Nexus Arts Grants
DADAA was delighted to have the Disability 
Services Commission continue its support of 
Nexus, which provides a much-needed pathway 
for young artists in Western Australia to start 
their careers by working with a professional 
mentor. 18 artists from Nexus’ second year 
wrapped up their individual projects, and held 
a collective exhibition at Freight Gallery. At the 
same event, 10 new recipients were announced 
to kick off our third year of the program. The 
total amount awarded during the year was 
$31,293. The next funding round opens in mid 
2018 which a focus on artists from regional WA.

Left Artlink School Holiday Program 
(Photo Connla Kerr)

Core members have gone on to expand their 
experiences: Jack Harrison has developed his 
drumming skills through a Nexus Grant, and 
Danny Tucker is expanding his performance and 
filming experience through the new Mixed 
Reality Project. Loose Tooth is presented by 
Act-Belong-Commit.

PROGRAMS FOR CHILDREN 
AND YOUNG PEOPLE
Act-Belong-Commit Artlink Program: 
Fremantle and Quinns Rocks
The Act-Belong-Commit Artlink Program has seen 
some exciting developments within its Saturday 
workshops in Fremantle and Quinns Rocks.

In May and June 2017, Quinns Rocks participants 
were very fortunate to have Julia Hales, an artist 
and film-maker with disability, in the workshop 
to mentor them about the film-making process. 

In late 2016 Artlink was part of an individual 
quality evaluation from the Disability Services 
Commission. All Artlink staff, parents, carers  
and participants were invited to take part  
in the evaluation process. Feedback from this 
evaluation was very positive and affirming.

Artlink School Holiday Programs
This program has strengthened significantly 
during 2016/17. We were delighted to be 
selected as for partnership with Crown Resorts 
Foundation and the Packer Family Foundation. 

Funding from this will support a series of Artlink 
School Holiday Programs for children with 
disability that develop interest and skills in 
performance-based activities.

Continued funding from NGCS over the past 
year allowed us to introduce new art forms to 
children through renowned artists. Our aim has 
been to use a ‘thinking bigger’ approach to 
inspire young participants and so build skills 
and a love of art and performance that benefits 
them now and in the future.

During the year, children worked with Bonnie 
Davies from the GELO Company to learn and 
develop skills in comedy, acting and theatre in 
a series of workshops. In April 2017, Artlink ran 
a workshop for the Propel Youth Arts Kickstart 
Festival, Acting Accessibility: Experiment with 
Improv, Voice and Movement Workshop with 
guest artists Kellee Aberg and Tina Feilding, an 
artist with a disability; this was held at the Art 
Gallery of Western Australia. Also in April, Artlink 
collaborated with Circus WA to run a series of 
workshops where participants were introduced 
to a variety of circus skills as well as slapstick 
comedy, clowning and physical theatre. We look 
forward to this partnership continuing in the 
years ahead.

Artlink Midland
Midland Artlink is a growing program yet still 
in its early stages. We anticipate more local 
young families will join as they access funding 
plans through the NDIS that support their 
arts interests. 

Our aim has been to use a ‘thinking bigger’ approach 
to inspire young participants and so build skills  
and a love of art and performance that benefits them  
now and in the future.
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ACCESS AND AUDIENCE 
DEVELOPMENT 

DADAA offers contemporary responses to artists, participants 
and audiences through fresh approaches to artistic access for 
audiences with disability and mainstream audiences alike.

GALLERY-BASED 
EXHIBITIONS
Fremantle: Freight Gallery
DADAA Fremantle’s Freight Gallery phased out 
exhibitions in anticipation of our relocation  
to new premises at the Fremantle Old Boys’ 
School. We held seven exhibitions displaying 
the works of more than 50 artists. Notable 
exhibitions were ‘Hard Pressed’, a regional 
project coordinated and curated by Lizzy 
Robinson, and our first DADAA artsworker 
exhibition, ‘Open Day’.

The Gallery had its last exhibition in May with 
Nexus Arts Grant exhibition. This proved to be  
a good time to reflect on the successes of the 
gallery over the past 13 years – notably, the 
large volume of exhibitions, participating artists 
and sales as well as the significant positive 
impact that Freight has had on DADAA’s 
audience development and cultural contribution 
to the wider community.

In 2017 the gallery largely acted as a second 
Fremantle studio space to accommodate  

a number of new projects such as Sight Unseen 
(performance workshops for young people), 
Approaches to Mediums and a suite of Digital 
Arts programs that have used the space for 
filming, editing and exploring virtual reality 

Freight’s program is proudly presented by the 
Act-Belong-Commit campaign.

Midland: Focus Gallery and related 
Exhibitions
In Focus 2017, our annual exhibition 
representing all DADAA Midland artists was held 
at Midland Junction Arts Centre and then 
travelled to Lancelin.

Exhibitions in our Aboriginal Arts program were 
particularly strong this year. In partnership with 
CAN, our artists participated in the Born On 
Country exhibition as part of NAIDOC 2016. 
These were held at Midland Junction Arts Centre, 
Freight Gallery in Fremantle, and Wangaree 
Community Centre in Lancelin. An Artist Yarn 
was part of the Freight Gallery exhibition, and 
curatorial mentorship for Aboriginal Artists a key 
professional development component of the 
Lancelin exhibition.
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Through the Catalyst NSW Dance program, 
Tracksuit was able to meet Sydney-based dance 
artist Matthew Massaria, via Skype, and was 
able to direct an improvisation by Tracksuiters, 
to music compositions that Matt had created, 
via digital communications. This improvisation 
formed part of the Studio Showings in 2016. 

Tracksuit hosted Tara Coughlan, a dance artist 
from Sprung Dance Theatre in Ballina, NSW, 
over a two-week period, sharing performances, 
warm-ups and improvisation. There is a view  
to future exchanges.

ONLINE BROADCASTS
Online broadcasts shifted priority in 2016/17 due 
to completion of the Digital Dialogues project 
with HydraPoesis. DADAA’s stARTSPEAK vimeo 
continued to publish digital works, most 
notably through the PIAF Connects Jenny Sealey 
residency in March this year.

The 22 participating artists published 33 works 
to stARTSPEAK vimeo in March 2017 with 
support form the digital blog team: Deborah 
May, Lincoln MacKinnon, Simone Flavelle and 
Julia Hales. Jenny Sealey’s introduction has had 
the second highest viewing with 57 plays. 
Georgia and Bridget and Alphabet come in third 
and fourth with 46 and 39 plays consecutively. 

In the period from 1 March to 30 June 2017, 
Julia Hales’ work Finding Love had most plays 
with 122.

From top Romily House exhibition, 
Digital Arts Program (Photo Lincoln 
MacKinnon) | Artist Tim Linden-Wood,  
In Focus 2016 (Photo Peter Zylstra)

Three DADAA artists were accepted into the 
high-profile Revealed 2017 exhibition held at 
Fremantle Arts Centre. Congratulations to 
Patrick Carter, Lewis Nannup and Des Woodley. 
Aboriginal artists also participated in the 
Guildford exhibition at Padbury’s and the launch 
of Cultural Protocols with Swan Alliance; Wadjuk 
Dreaming exhibition at Atwell Gallery; and the 
Darlington Arts Festival.

Lancelin: Wangaree Community Centre
Lancelin residents were once again treated to 
several exhibitions that had shown in Midland 
and Fremantle, including: Born on Country from 
the NAIDOC program, In Focus, and Lancelin’s 
own Woven Stories exhibition. In line with our 
community-based approach, we were able  
to offer a Lancelin Community exhibition to 
coincide with Lancelin’s Buskers Festival.  
We were also excited this year to be able to 
support our local artist Marion Parker to host 
her own solo exhibition Flowers for my Friends. 
All exhibitions have proven very successful with 
audience numbers growing with each event.

All our artists worked collaboratively on a number 
of community projects for display, including the 
design and installment of our front jetty and 
craypot artwork for the front of Wangaree 
Community Centre. This project was in conjunction 
with the local Lancelin District Lions Club. We also 
worked again collaboratively with the local 
primary school to create an artwork of surfboards, 
while one of our artists was commissioned to 
create a table-top artwork for a local restaurant.

ONLINE GALLERY
DADAA’s online gallery now profiles 41 visual 
and performance artists and their works. Artists 
are able to link their video works from 
stARTSPEAK’s vimeo account to their gallery 
pages on the site, and to post about activities 
such as exhibitions and performances. An artists’ 
quarterly newsletter also drives audiences to the 
gallery. The impact on individual artists has been 
significant with several artists having work 
licensed for re-production. Other artists have 
sold works. The stARTSPEAK team continues 
development of these micro-enterprise 
opportunities.

DANCE AND THEATRE 
PERFORMANCES
Tracksuiters were given opportunities to create 
their own dance work within their own chosen 
dance genre, in performance or for film. 
Providing artistic assistance, provision of studio 
space, rehearsal time, music guidance, 
production, cinematography, editing and 
costuming elements, the Studio Showings 
became a platform to showcase new work 
created by the participants. The audiences were 
invited to respond through written and verbal 
feedback, and invited to comment and question 
as part of the post-show Artist Forums. 
Uploading some of the films to the Tracksuit 
Facebook page has seen increased activity  
in online response to the works.

Three DADAA artists were accepted into 
the high-profile Revealed 2017 exhibition 
held at Fremantle Arts Centre.
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SPECIAL EXHIBITIONS  
AND FESTIVALS
During 2016/17 DADAA connected more artists 
than ever with external opportunities that form 
pathways to individual artist development, new 
audiences and social connection:

PIAF Connect Through DADAA’s four-year 
partnership with PIAF, 22 performers and artists 
from around Australia attended master classes 
with PIAF artist-in-residence Jenny Sealey, currently 
Artistic Director of the UK’s leading disability 
theatre group Graeae. Jenny’s presentation to the 
arts sector was funded in partnership with the 
Department of Culture and the Arts.

For the Lonely was a unique initiative by local 
artist Liz Bills that partnered with DADAA playing 
an advisory role. The project created and 
exhibited a fully accessible art installation in the 
Packenham Street Art Space in Fremantle. DADAA 
provided strategic and marketing advice, and 
supported two artists to participate. The project 
was directly influenced by Bills’ participation in 
the PIAF Connect master class with Jenny Sealey.

STRUT Access Program invited Tracksuit to 
showcase new works. Two dancers and Nexus 
Arts Grant recipients, David Naso and Lauren 
Marchbank, performed part of the program 
at the King Street Arts Centre, attended by 
audiences of around 100.

WA Disability Support Awards commissioned 
Tracksuit to create a dance performance. The full 
Tracksuit group and Lauren Marchbank worked 

to choreograph an original new work, which was 
performed to a delighted audience of 400 guests.

AUDIO DESCRIBED SHOWS 
AND ACCESS TOURS
In the first half of 2017, DADAA audio described 
10 shows and conducted 54 Tactile Tours that 
reached more than 600 people. They include 
musicals at Crown Perth and Perth Arena, 
children’s theatre at Spare Parts Puppet Theatre, 
Fringe World Festival, Curtin University, 
Sculpture at Bathers and Sculpture by the Sea, 
and Lawrence Wilson Art Gallery. The program 
leads Western Australia in Audio Description as 
the only such service for live outdoor events, 
and now operates on a fee-for-service basis.

DADAA’s Head of Production, Jacqueline Homer 
was supported by the Department of Culture 
and the Arts, to travel to Europe to research 
tactile, 3D printing and audio describing 
projects as well as present a paper at ARSAD 
Conference in Barcelona, Spain, with partners 
Access2Arts from South Australia. Jacqueline 
met with leading researcher, Andreas Reichinger 
about the arches project in Vienna, before 
visiting key art museums in Barcelona, Bilbao 
and Madrid. This research is shared with 
Western Australian collections at Lawrence 
Wilson Art Gallery and is informing tests of the 
use of 3D printing to produce interpretive 
tactile materials for the vision impaired.

Below Nexus Arts Grant Celebration, 
Freight Gallery (Photo Andrea Lewis)
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SECTOR LEADERSHIP 

DADAA operates with integrity, placing people with disability at 
the centre of our cultural ecology. DADAA is a leading innovator, 
informing the development of contemporary Arts and Disability 
and CACD practice.

PIAF CONNECT
DADAA enjoyed a highly successful second year 
of its four-year partnership with the Perth 
International Arts Festival to deliver the PIAF 
Connect program. Graeae’s Artistic Director  
Jenny Sealey took up residency and ran a busy 
program for three weeks. This included:  
a masterclass for 22 artists and performers from 
around the country; a half-day professional 
development workshop for arts and disability 
sector leaders; and a keynote speech at Arts 
Access Australia’s annual Meeting Place event, 
held in Perth for the first time.

INTERNATIONAL 
COLLABORATIONS
DADAA continued its work with the international 
arts and health sector.

DADAA Executive Director David Doyle made his 
third visit to Bloemfontein, South Africa, as part 
of a multi-year Australia Council PIAD project, 
funded also by University of the Free State, the 
Mellon Foundation and the Vry Festival. The 
now established program, Free State Arts and 

Health (FSAH) under the management of 
MC Roodt, has piloted several programs and 
has prepared two bodies of work for its first 
major festival.

We Come from Our Stories (Ons kom vanaf ons 
stories) is a print portfolio that visually retells 
traditional stories from the !Xun and Khwe First 
Nations peoples. Workshops were conducted in 
Platfontein, where the !Xun and Khwe people’s 
heritage is at a crossroads because of the 
influence of contemporary culture on the youth. 
FSAH also partnered with the National 
Association of Childcare Workers in Kimberley, 
Isibindi Youth Centre in Platfontein, and the 
William Humphrey Art Gallery in Kimberley 
 to achieve this program.

FSAH’s second entry into the Vry Festival is 
Parallel to Pandemic, an artist-led condom-
distribution and targeted messaging campaign 
that is co-produced with PIAD. The project is 
 a response by FSAH to the health agenda of 
the Free State and a platform for young and 
emerging visual artists to speak to the health 
community of the festival.

FSAH is also a participant in the upcoming 
South African Public Health Conference and has 
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TRAINING AND 
DEVELOPMENT
Touchpad Training
Touchpad training for artists with disability and 
their families is now embedded in DADAA’s 
digital arts programming and is key to creating 
access and digital inclusion opportunities for 
individual artists. During 2016/17, stARTSPEAK’s 
trainers and artsworkers worked with 26 people 
living in group homes and hostels across Perth. 
Learning about various apps with an emphasis 
on arts and music, as well as DADAA’s Touch & 
Create app, participants received customised 
training designed to enhance their daily artistic 
practice and lives. The stARTSPEAK team also 
conducted iPad training with TEEM Treasure 
staff to complete their partnership activities  
for the DREAM TEEM Project. DADAA’s Digital 
Producer also participated in a Proximity 
consultation in December 2016.

Vision Awareness Training
DADAA’s Access All Arts audio description 
program held seven vision awareness training 
sessions during the year to arts and cultural 
organisations and Local Government Association 
staff. The training encompassed disability 
awareness, vision awareness, strategies for 
communication, guiding a person who is blind 
and vision impaired, and welcoming a person 
who is blind and vision impaired for front-of-
house staff.

Staff, Intern and Volunteer Training
DADAA continued its annual program of staff 
training and professional development. New 
artsworkers and support workers were inducted 
into the organisation, receiving briefings on 
policy and protocols around risk management, 
working with clients with disability and mental 
health issues and other relevant matters. 

DADAA took on three interns and 12 volunteers 
during the year: two WAAPA dance students 
interned with Tracksuit; one undergraduate 
Curtin University PR student interned with 
Communications; one postgraduate UWA student 
volunteered in strategic digital communications; 
and new volunteers participated and learned 
new skills in front-of-house activities, at access 
tours and at audio described events.

RESEARCH AND 
EVALUATION
DADAA participated in a NDS Workforce 
Planning Group project. This small group of 
organisations from across the disability sector 
undertook analysis of their current workforce 
demographic, issues arising from the changing 
environment, projected future workforce needs 
and identified strategies for recruitment and 
retention. Information from all participating 
organisations was collated into a summarized 
paper outlining issues for workforce planning  
in the small to medium enterprise sector.

DADAA’s exploration and integration of technology 
continues as part of our services innovation for 
artists and audiences with disability.

initiated a Special Interest Group in Arts and 
Health, to which MC was elected Chair at the 
first national meeting. David will visit the 
program again in November 2017.

INNOVATIVE 
TECHNOLOGIES
DADAA’s exploration and integration of 
technology continues as part of our service 
innovation for artists and audiences with 
disability. 

The Mixed Reality project introduced virtual 
and mixed reality to 16 artists in June this 
year through an exciting new partnership 
with FrameVR. Other new technology such 
as hololens will be trialed as part of this 
innovative project. 

COMMUNITY  
REFERENCE GROUP
DADAA’s approach to its Community Reference 
Group (CRG) is currently under review, alongside 
the DADAA Board and Diversity Committee’s 
constitution review. Recommendations from the 
CRG in 2016 on program and communications 
continue to be implemented and have resulted 
in the approach of the new website, and 
program scheduling as DADAA moves to its  
new hub in Fremantle.

From top DADAA staff training |  
PIAF Connect, DADAA Fremantle  
(Photo Deborah May) | Dam, Patrick 
Carter, Fremante Old Boys’ School  
(Photo Ricky Arnold)
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Below PIAF Connect  
(Photo Deborah May)

Meeting Place provided a space for 
cultural exchange between national and 
international artists with disability.

DADAA has been commissioned to conduct  
a review of the Disability Access and Inclusion 
Plans (DAIPs) of the Department of Culture and 
the Arts and the cultural portfolio agencies:  
Art Gallery of Western Australia, Western 
Australian Museum, Perth Theatre Trust and the 
State Library of Western Australia. This will be 
undertaken from July–September 2017.

ADVOCACY AND 
LEADERSHIP
DADAA was active in local, state and national 
community arts and cultural development 
forums.

Aligned with the Perth International Arts Festival 
in 2017, DADAA assisted Arts Access Australia 
present Meeting Place in Perth. Meeting Place 
provided a space for cultural exchange between 
national and international artists with disability, 
and the Western Australian arts and disability 
community. DADAA’s Mallika Macleod is current 
Chair of Arts Access Australia and hosted the 
event. DADAA Executive Director, David Doyle and 
ex-Chair Helen Errington were featured 
speakers. DADAA’s Digital team curated the 
screen program and assisted with audio 
description.

DADAA’s Executive Director participated in 
ScreenWest’s Screen Diversity Leadership Group 
that has developed the WA Screen Industry 
Diversity Inclusion Roadmap, launched in May 
2017. This plan sets out a roadmap for change 

working towards new industry practices that 
draw on the rich diversity of the creative, crew, 
cast, stories and audiences that are as diverse 
and interconnected as WA’s regions, towns  
and cities.

Executive Director David Doyle also continued 
representation in the WA Arts and Health 
Consortium following the release of the report: 
Use of the Arts to Improve Health and Healing 
in Western Australian Hospitals. The Consortium 
has formulated the WA Leadership Group of 
artists, and appointed James Berlin, Laura 
Boynes, Caine Chennatt and Dr Christina Davies. 
These artists attended the national Arts and 
Health Australia meeting in Brisbane, 
Queensland in June 2017.
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ORGANISATIONAL SUSTAINABILITY 

DADAA brokers partnerships between the artists and 
communities with whom we work and the sectors that are 
placed across government and community to support them.

OUR CREATIVE HUBS
During 2017, DADAA Fremantle undertook 
significant work in preparation for our relocation 
to the Fremantle Old Boys’ School in July 2017. 
This involved activities around completing 
building works with the City of Fremantle for 
stage four and design work with urbanframeworks 
for the upcoming stage five, final fit-out that 
will see a proposed gallery, café, fully equipped 
digital studio, fully functioning cinema and 
storage infrastructure that will complete the 
current iteration of the project. Despite looking 
ahead to our new Fremantle hub, programs at 
Fremantle continued to strengthen, with 
progress in all artforms strong.

DADAA Midland continued to see growing 
numbers of artists with disability from Perth’s 
eastern region seek out DADAA, especially 
those with NDIS plans. The HACC pool of clients 
is slowly decreasing in both southern and 
eastern suburbs. While activity grew across  
a number of artforms, growth was particularly 
strong in Aboriginal Arts, with a large number of 
arts development and exhibition opportunities 
made available through Midland Junction Arts 
Centre and several local galleries in the  
eastern region.

The hub enjoyed a stable management and 
administrative team, along with a solidly 
creative team, the latter flexible and able to fill 
in for each other as support workers and 
artsworkers, and so providing a family, lifestyle 
and mental-health friendly working environment 
for the team. Clients have also benefited from 
the stability and professionalism of the team, 
with systems running smoothly and effectively.

DADAA Lancelin continued to thrive in its 
purpose-built home, the Wangaree Community 
Centre. We are now enjoying significant 
community support, with good use being made 
not only of internal studio spaces but also of 
our large grassy outdoor space and our huge 
on-site shed – a flexible workshop and creative 
space, with storage facilities and capacity to 
house the DADAA kiln. We made progress in 
developing a stronger multi-artform program 
with activities in dance and manual arts adding 
to our more traditional visual arts program.

REGIONAL PARTNERSHIPS 
DADAA’s regional work continues in Geraldton 
with an ongoing workshop for people with  
a disability. The workshop focuses on 
printmaking under the artistic direction and 
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Management reporting of NDIS and other 
activities is compromised by the limited 
functionalities in our current Financial and 
Payroll systems. We are in the process of 
building a simple data warehouse by extracting 
data from different systems and building  

a Management Reporting system. In the long 
term, we will approach Lotterywest for funding 
assistance to implement an integrated Financial 
Management System with Financial 
Management, Human Resources and Payroll 
functionalities.

Below Community Arts 
Studio, DADAA Midland 
(Photo Matt Reed)

at Bathers, Lawrence Wilson Art Gallery and the 
City of Fremantle have built online engagement 
and achieved broader reach.

An ever-strengthening program of participating 
in high-profile public events has also been a 
successful part of our marketing strategy, with 
the organisation’s active presence at Perth’s key 
cultural events promoting greater access to the 
arts for artists and audiences with disability – 
as well as increased awareness of the range of 
services that DADAA offers.

Recent recruitment of additional staff for 
managing NDIS staff and client relations will 
better position DADAA to ensure more robust 
communications and marketing in the NDIS 
space in the year ahead.

NDIS AND SUPPORT 
SYSTEMS
2016/17 was a challenging year with the 
transition from block funding arrangements to 
individual funding process under NDIS. Our new 
Finance team, in conjunction with an external 
contractor, is in the final stages of designing  
a Customer Relationship Management (CRM) 
system. Uncertainty with the State Government’s 
proposal to adopt the commonwealth NDIS 
system has added complexity in developing the 
CRM system. The next stage of this system 
development will be to integrate our Financial 
and Payroll systems with the CRM. Marketing 
activities will also be part of the CRM.

mentorship of Lizzy Robinson. The group has 
generated two recent exhibitions: The first an 
exhibition of large print works at the new 
Queens Park Theatre Gallery Space, the second 
development of small works that form the basis 
of an exhibition and wider community 
workshops at ACDC (Arts and Cultural 
Development Council) in July 2017. The 
printmaking group has gained a strong local 
profile and community demand sees the 
possibility of a second workshop beginning  
in late 2017. 

Past partnerships still have an ongoing 
dialogue, particularly Geraldton Streetworks 
Aboriginal Corporation with plans for our next 
project still in development.

COMMS AND MARKETING 
DADAA continued to strengthen its digital 
marketing presence working through a number of 
online platforms and electronic communications. 
A highlight of the year was the launch of a new 
DADAA website with more dynamic functionality 
and significantly improved access standards 
that strengthen our commitment to continuous 
improvement in client and stakeholder relations.

Given the connected nature of social media, 
DADAA has successfully leveraged, through our 
three key social platforms, the organisation’s 
long-established partnership strategy to build 
our profile. Strong collaborations with sector 
leaders such as PIAF, Act-Belong-Commit, 
ScreenWest, Sculpture by the Sea, Sculpture 

Growth was particularly strong in 
Aboriginal Arts, with a large number 
of arts development and exhibition 
opportunities made available.
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OUR PARTNERS

Ability Centre
Arts Access Australia 
Arts and Health Australia
Arts and Health Foundation
Australia Council for the Arts
Autism West
Awesome Arts
Beyond Empathy
Blind Citizens Association WA
Brightwater
Bullsbrook College
CircusWA
City of Armadale
City of Fremantle
City of Gosnells
City of Greater Geraldton
City of Stirling
City of Swan
City of Wanneroo
Cockburn Medical Centre
Creative Expressions Unit
Country Arts WA
Crown Theatre
Crown Resorts Foundation and 
Packer Family Foundation
Department for Communities
Department for Local 
Government and Communities
Department for Training and 
Workforce Development
Department of Culture and  
the Arts
Disability Justice Centre

Disability Services Commission 
Drawn Together
Feral Arts
Frame VR
Fremantle Arts Centre
Fringe World Festival
GELO Company
Geraldton Regional Arts Gallery
Geraldton Streetwork Aboriginal 
Corporation
GIFSA
Healthway and Act-Belong-
Commit campaign
Independent Living Centre WA
Home and Community Care 
(HaCC)
Hydra Poesis
KIRA
Lawrence Wilson Art Gallery
LEVEL (UK)
Lotterywest
Mangkaja Arts Centre
Mental Health Commission
Midland Junction Arts Centre
Mundaring Arts Centre
Museum of Everything
National Disability Insurance 
Agency
Non Government Centre 
Support (NGCS) for Non School 
Organisations
Nulsen
Partners In Recovery
Perth Arena

Perth Institute for 
Contemporary Arts
Perth International Arts Festival
Regal Theatre
RISE
Rocky Bay/Getabout
Romily House
Screenwest 
Sculpture at Bathers
Sculpture by the Sea
Senses Australia
Shire of Gingin
Shire of Mundaring
Spare Parts Puppet Theatre
Strategic Airlines
St John of God Hospital
STRUT
Subiaco Arts Centre
Swan Clinic
TEEM Treasure
The Blue Room Theatre
The University of Western 
Australia (and the Lawrence 
Wilson Art Gallery)
The University of the Free State 
(and the Mellon Foundation)
Town of Victoria Park
TRUST
UNAIDS
VisAbility
Vry Festival
WA Local Government 
Association
WAAPA
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STRATEGIES
To achieve its stated objectives, the company has adopted the following strategies:

− Influence policy, practice and perceptions through practice based research, evaluation, advocacy and 
audience development;

− Position DADAA as a national and international centre of excellence in Community Arts and Cultural 
Development (CACD) and Arts and Disability practice;

− Lead and broker partnerships between the communities with whom we work and the sectors that are 
placed across government and community to support them.

KEY PERFORMANCE MEASURES
The company measures its own performance through the use of both quantitative and qualitative 
benchmarks. The benchmarks are used by the directors to assess the financial sustainability of the 
company and whether the company’s short-term and long-term objectives are being achieved.

2017 2016

Actual Actual

CLIENTS

Number of new clients 378 38

Number of continuing clients 613 235

Client participation rate in programs 42,989 37,334

Staff and volunteers

Total number of FTE’s (across F/T, P/T and casuals) 25.71FTE 24.53FTE

OPERATIONAL AND FINANCIAL

Proportion of funding provided by:

– government grants $1,812,612 $1,867,809

– corporate sponsorships - $1,784

– other $44,838 $213,736

Proportion of funding spent on:

– client contact and programs 77% 70%

– administration 23% 30%

DIRECTORS’ REPORT

Your directors present this report on the company for the financial year ended 30 June 2017.

DIRECTORS
The names of each person who has been a director during the year and to the date of this report are:

Chairperson Jan Court (appointed October 2010)

Deputy Chairperson Marion Fredriksson (Chair of BDC) (appointed October 2015)

Treasurer Harry Bray (appointed October 2015)

Secretary Taryn Harvey (appointed 27th October 2016)

 Gill McKinlay (Chair of FARM) (appointed 9 October 2009)

Directors Wendy Cox (appointed 25 October 2014)

 Kieran Cranny (appointed 18 June 2015)

 Keryth Cattalini (appointed 22 October 2016)

 Dr Scott Hollier (appointed 30 May 2017)

 Steven Kesich (resigned 18 January 2017)

 James Davies (resigned 24 January 2017)

Directors have been in office since the start of the financial year to the date of this report unless otherwise stated.

PRINCIPAL ACTIVITIES
The principal activity of the company during the financial year was to promote and foster participation by people 
with disabilities and/or disadvantage in arts activities of their choice.

SHORT-TERM AND LONG-TERM OBJECTIVES
The company’s short-term objectives are to:

− Produce new work relevant to the contemporary needs of our communities;

− Develop our artist – local to international exposure;

− Broker partnerships that provide sustainability to vulnerable communities.

The company’s long-term objectives are to:

− Influence policy and programs;

− Be strategic, sustainable and socially inclusive in our collaborations and in our communities.
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STEVEN KESICH Director (appointed 18th June 2015)

Qualifications Bachelor of Architecture (Hons)

Experience 27 years of self-employment working with community groups, corporations and individuals to 
provide appropriate architectural solutions. Member of various committees and working groups.

Special Responsibilities Member of the Marketing Committee

JAMES DAVIES Director (appointed 17th October 2015)

Qualifications Bachelor of Commerce (Marketing) and is an Authorised Marriage Celebrant.

Experience James works across a number of different areas including Human Resources, Occupational Health 
and Safety, Marketing, Property Evaluations (building and parking access audits) Fundraising/Events 
and Transport and Logistics within the disability sector. Through this work and lived experience 
with disability, an understanding of the value of corporate structure and the ability to work in 
accordance with organisational mission statements and strategic objectives has developed. James 
enjoying his position as DADAA Board Member sand aims to assist the organisation in empowering 
people living with disability to achieve their dreams in the arts.

Special Responsibilities Member of Board Diversity Committee

DR SCOTT HOLLIER Director (appointed 30th May 2017)

Qualifications Doctor of Philosophy (Internet Studies) Curtin University; Master of Management 
Community Management) UTS; Master of Internet Studies, Curtin University; 
Bachelor of Science, Curtin University.

Experience Scott is a Digital Access Specialist. With industry experience across the corporate, not-for-profit and 
government sectors, Dr Hollier has developed an academic profile through the completion of a PhD 
focusing on disability and technology-related interests. Dr Hollier’s current work focuses on 
providing digital accessibility training.

In addition, Dr Hollier’s current academic credentials include the creation, implementation and 
delivery of the Professional Certificate in Web Accessibility online course through the University 
of South Australia (UniSA), co-authoring the curriculum and teaching the course since its inception 
in 2011.

Dr Hollier is also an active participant in the World Wide Web Consortium (W3C Web Accessibility 
Initiative Research Questions Task Force), directly contributing to the creation of international web 
standards. Former employment roles include Director, Digital Accessibility with Media Access 
Australia and a project management role with VisAbility.

KERYTH CATTALINI Director (appointed 22nd October 2016)

Qualifications Bachelor of Pharmacy, Curtin University

Experience Member of DADAA Board Diversity (BDC) Sub Committee. 

Long-term member of DADAA’s Fundraising Committee, through which Keryth played central role in 
connecting, DADAA to the WA Resource Sector, which resulted in the establishment of a 13 year 
partnership between Rio Tinto and DADAA, supporting the development of many of DADAA regional 
and Arts and Health programs.

Keryth is an active member of Fremantle Foundations’ Fundraising Committee and long-term local 
business owner in Fremantle, through which she operates Cattalini Pharmacy.

Special Responsibilities Member of Board Diversity Committee

INFORMATION ON DIRECTORS

JAN COURT Chairperson (appointed as Chair 27th October 2016, previous role as Deputy Chair)

Qualifications Institute of Management

Experience Deputy Chair CY O’Connor TAFE, Local District Health Advisory Council, 
and Board member of Planning Commission. Local Councillor, Shire of Gingin.

MARION FREDRIKSSON Vice Chair (appointed 27th October 2016) Chair of Board Diversity Committee (BDC)

Qualifications Bachelor of (Architecture) UWA

Experience Director of Design, Urbis. Associate, Tracts WA, Director, Marion Fredriksson Design, Acting Urban 
Design Manager, Subicao Redevelopment Authority, Graduate Architect Philip Cox Etherington, 
Coulter and Jones Architects.

Honorary Fellow – Australian Institute of Architects. 

In 2014 Marion was nominated as an honorary fellow in recognition on her commitment to the 
profession and wider community. Marion has contributed widely to raising the profile of the 
profession and consistently achieving high standards of work in both landscape architecture and 
urban design.

Special Responsibilities Chair of Board Diversity Committee

HARRY BRAY Treasurer (appointed 18th February 2016)

Qualifications Bachelor of Arts (Hons) Politics, Philosophy & Sociology; Communications Studies.

Experience FARM Committee Member and Treasurer

TARYN HARVEY Secretary (appointed 18th October 2016)

Qualifications Bachelor of (Architecture) UWA

Experience CEO, Developmental Disability WA, Chair of Disability Advocacy Network Australia. Taryn brings to 
DADAA extensive WA State and Federal Strategic Policy experience. Taryn was central in the 
development of the Count Me In Disability Future Directions, the WA State Government’s long-term 
strategy for Disability. Taryn is a strong advocate for people with a lived experience of disability 
both in WA and nationally through her work with DDWA and DANA.

GILL MCKINLAY Director (appointed 9th October 2009) Chair of FARM

Qualifications Bachelor of Commerce

Experience Financial management of a federal government agency’s extensive film production and multimedia 
projects experience

Special Responsibilities Chair of FARM, CRG Committee Member

WENDY COX Director (appointed 25th October 2014)

Qualifications Bachelor of Arts (Psychology)

Experience Over 25 years experience in disability field, including 14 years in senior management positions 
in non-government and government sector.

Special Responsibilities Member of Strategic and Business Plan Sub Committee

KIERAN CRANNY Director (appointed 18th June 2015)

Qualifications Bachelor of Laws, Graduate Diploma Legal Practice, Bachelor of Social Science

Experience Advisor to Federal Shadow Minister, Admitted as a practitioner of the Supreme Court of Western 
Australia, Research Officer Department of Premier and Cabinet.

Special Responsibilities Member of Board Diversity Committee
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AUDITOR’S INDEPENDENCE 
DECLARATION

MEETINGS OF DIRECTORS
During the financial year, 11 meetings of directors were held. Attendances by each director were as follows: 

DIRECTORS’ MEETINGS

Number eligible to attend Number attended

Jan Court 11 9

Marion Fredriksson 11 10

Harry Bray 11 9

Taryn Harvey 11 9

Gill McKinlay 11 9

Wendy Cox 11 10

Kieran Cranny 11 10

Steven Kesich 7 6

James Davies 4 4

Dr Scott Hollier 2 2

Keryth Cattalini 11 10

The company is incorporated under the Corporations Act 2001 and is a company limited by guarantee.  
If the company is wound up, the constitution states that each member is required to contribute a maximum 
of $1 each towards meeting any outstanding obligations of the entity. At 30 June 2017, the total amount 
that members of the company are liable to contribute if the company is wound up is $10.00 (2016: $10.00).

Auditor’s Independence Declaration
The lead auditor’s independence declaration for the year ended 30 June 2017 has been received and  
can be found on page 8 of the financial report.

Signed in accordance with a resolution of the Board of Directors.

Jan Court
CHAIR

Dated this 7th day of September 2017
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STATEMENT OF FINANCIAL 
POSITION
AS AT 30 JUNE 2017

Note 2017 2016

$ $

ASSETS

CURRENT ASSETS 

Cash on hand 3 1,226,206 1,317,217

Accounts receivable and other debtors 4 105,576 12,500

Other current assets 5 49,089 31,990

TOTAL CURRENT ASSETS 1,380,871 1,361,707

NON-CURRENT ASSETS 

Plant and equipment 6 354,536 255,255

TOTAL NON-CURRENT ASSETS 354,536 255,255

TOTAL ASSETS 1,735,407 1,616,962

LIABILITIES

CURRENT LIABILITIES

Accounts payable, other payables and provisions 7 250,608 293,743

Grants received in advance 8 851,917 723,096

TOTAL CURRENT LIABILITIES 1,102,525 1,016,839

NON-CURRENT LIABILITIES

Provisions 7 51,042 26,337

TOTAL NON-CURRENT LIABILITIES 51,042 26,337

TOTAL LIABILITIES 1,153,567 1,043,176

NET ASSETS 581,840 573,786

EQUITY

Retained surplus 441,840 433,786

General reserves 140,000 140,000

TOTAL EQUITY 581,840 573,786

The accompanying notes form part of these financial statements.

STATEMENT OF PROFIT OR LOSS
FOR THE YEAR ENDED 30 JUNE 2017

Note 2017 2016

$ $

Revenue from continuing activities 2,161,284 2,394,549

Project funding expenses (195,101) (374,667)

Employee benefits expense (1,595,314) (1,567,487)

Depreciation expenses (53,536) (57,500)

Core operating expenses (309,279) (323,625)

Current year surplus before income tax 2 8,054 71,270

Income tax expense - -

Net current year surplus 8,054 71,270

Net current year surplus attributable to members of the entity 8,054 71,270

The accompanying notes form part of these financial statements.
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STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30 JUNE 2017

Note 2017 2016

$ $

CASH FLOWS FROM OPERATING ACTIVITIES 

Receipts from donations, workshops and other income 288,854 290,585

Receipts from funders and customers 1,731,738 2,426,693

Payments to suppliers and employees (1,973,767) (2,208,040)

Interest received 14,981 20,635

Net cash (used in)/generated from operating activities 9 61,806 529,873

CASH FLOWS FROM INVESTING ACTIVITIES 

Payment for plant and equipment (152,817) (44,594)

Net cash used in investing activities (152,817) (44,594)

Net increase (decrease) in cash held (91,011) 485,279

Cash on hand at the beginning of the financial year 1,317,217 831,938

Cash on hand at the end of the financial year 3 1,226,206 1,317,217

The accompanying notes form part of these financial statements.

STATEMENT OF CHANGES  
IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2017

General Reserve Retained Surplus Total

$ $ $

Balance at 1 July 2015 140,000 362,516 502,516

Comprehensive income

Surplus for the year attributable to members of the 
entity

- 71,270 71,270

Other comprehensive income for the year - - -

Total comprehensive income attributable to members 
of the entity

- - -

Balance at 30 June 2016 140,000 433,786 573,786

Comprehensive income

Surplus for the year attributable to members of the 
entity

- 8,054 8,054

Other comprehensive income for the year - - -

Total comprehensive income attributable to members 
of the entity

- - -

Balance at 30 June 2017 140,000 441,840 581,840

The accompanying notes form part of these financial statements.
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b. Property, Plant and Equipment 
PLANT AND EQUIPMENT
Plant and equipment are measured on the cost 
basis less depreciation and any impairment losses.

The carrying amount of plant and equipment is 
reviewed annually by directors to ensure it is not in 
excess of the recoverable amount from these assets. 
The recoverable amount is assessed on the basis  
of the expected net cash flows that will be received 
from the assets’ employment and subsequent 
disposal. The expected net cash flows have been 
discounted to their present values in determining 
recoverable amounts.

In the event the carrying amount of plant and 
equipment is greater than the recoverable amount, 
the carrying amount is written down immediately 
to the estimated recoverable amount. A formal 
assessment of recoverable amount is made when 
impairment indicators are present (refer to Note 1(f ) 
for details of impairment).

Plant and equipment that have been contributed at 
no cost, or for nominal cost, are recognised at the 
fair value of the asset at the date it is acquired.

DEPRECIATION
The depreciable amount of all fixed assets including 
buildings and capitalised lease assets, but excluding 
freehold land, is depreciated on a straight-line basis 
over the asset’s useful life to the entity commencing 
from the time the asset is held ready for use. 
Leasehold improvements are depreciated over the 
shorter of either the unexpired period of the lease 
or the estimated useful lives of the improvements.

The depreciation rates used for each class of 
depreciable assets are:

Class of Fixed Asset Depreciation Rate

Vehicles 10–20%

Furniture Fitting & Equipment 20%

Computer and Technical Equipment 33–40%

The assets’ residual values and useful lives are 
reviewed, and adjusted if appropriate, at the end of 
each reporting period.

An asset’s carrying amount is written down 
immediately to its recoverable amount if the asset’s 
carrying amount is greater than its estimated 
recoverable amount.

Gains and losses on disposals are determined  
by comparing proceeds with the carrying amount. 
These gains or losses are recognised in profit  

or loss in the period in which they arise. When 
revalued assets are sold, amounts included in the 
revaluation surplus relating to that asset are 
transferred to retained earnings.

c. Leases
Leases of fixed assets, where substantially all the 
risks and benefits incidental to the ownership of the 
asset (but not the legal ownership) that are 
transferred to entities in the economic entity, are 
classified as finance leases.

Finance leases are capitalised by recording an asset 
and a liability at the lower of the amounts equal to 
the fair value of the leased property or the present 
value of the minimum lease payments, including any 
guaranteed residual values. Lease payments are 
allocated between the reduction of the lease liability 
and the lease interest expense for the period.

Leased assets are depreciated on a straight-line 
basis over the shorter of their estimated useful lives 
or the lease term.

Lease payments for operating leases, where 
substantially all the risks and benefits remain with 
the lessor, are charged as expenses on a straight-
line basis over the lease term.

d. Financial Instruments
INITIAL RECOGNITION AND MEASUREMENT
Financial assets and financial liabilities are 
recognised when the entity becomes a party to the 
contractual provisions to the instrument. For 
financial assets, this is equivalent to the date that 
the company commits itself to either purchase or 
sell the asset (ie trade date accounting is adopted). 

Financial instruments are initially measured at fair 
value plus transaction costs except where the 
instrument is classified “at fair value through profit 
or loss”, in which case transaction costs are 
expensed to profit or loss immediately.

CLASSIFICATION AND SUBSEQUENT MEASUREMENT
Financial instruments are subsequently measured 
at fair value, amortised cost using the effective 
interest method, or cost. Where available, quoted 
prices in an active market are used to determine fair 
value. In other circumstances, valuation techniques 
are adopted.

Amortised cost is calculated as the amount at which 
the financial asset or financial liability is measured 
at initial recognition less principal repayments and 
any reduction for impairment, and adjusted for any 
cumulative amortisation of the difference between 

NOTE 1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES CONTINUED

NOTES TO THE FINANCIAL 
STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2017

The financial statements cover DADAA Limited 
as an individual entity, incorporated and domiciled 
in Australia. DADAA Limited is a company limited 
by guarantee.

The financial statements were authorised for issue on 
7th day of September by the directors of the company.  

NOTE 1: SUMMARY OF SIGNIFICANT 
ACCOUNTING POLICIES
The directors have prepared the financial statements 
on the basis that the company is a non-reporting 
entity because there are no users who are dependent 
on its general purpose financial statements. These 
financial statements are therefore special purpose 
financial statements that have been prepared in order 
to meet the requirements of the Corporations Act 2001. 
The company is a not-for-profit entity for financial 
reporting purposes under Australian Accounting 
Standards. 

The financial statements have been prepared in 
accordance with the mandatory Australian Accounting 
Standards applicable to entities reporting under the 
Corporations Act 2001 and the significant accounting 
policies disclosed below, which the directors have 
determined are appropriate to meet the needs of 
members. Such accounting policies are consistent with 
those of previous periods unless stated otherwise.

The financial statements, except for the cash flow 
information, have been prepared on an accruals basis 
and are based on historical costs unless otherwise 
stated in the notes. Material accounting policies 
adopted in the preparation of these financial 
statements are presented below and have been 
consistently applied unless stated otherwise. The 
amounts presented in the financial statements have 
been rounded to the nearest dollar.

Accounting Policies
a. Revenue

Non-reciprocal grant revenue is recognised in the 
profit or loss when the entity obtains control of the 
grant and it is probable that the economic benefits 
gained from the grant will flow to the entity and the 
amount of the grant can be measured reliably.

If conditions are attached to the grant which must 
be satisfied before it is eligible to receive the 
contribution, the recognition of the grant as revenue 
will be deferred until those conditions are satisfied.

When grant revenue is received whereby the entity 
incurs an obligation to deliver economic value 
directly back to the contributor, this is considered  
a reciprocal transaction and the grant revenue is 
recognised in the statement of financial position as 
a liability until the service has been delivered to the 
contributor, otherwise the grant is recognised as 
income on receipt.

DADAA Limited receives non-reciprocal contributions 
of assets from the government and other parties 
for zero or a nominal value. These assets are 
recognised at fair value on the date of acquisition 
in the statement of financial position, with  
a corresponding amount of income recognised  
in profit or loss.

Donations and bequests are recognised as revenue 
when received. 

Interest revenue is recognised as it accrues using 
the effective interest method, which for floating 
rate financial assets is the rate inherent in the 
instrument. Dividend revenue is recognised when 
the right to receive a dividend has been established.

Revenue from the rendering of a service is 
recognised upon the delivery of the service 
to the customers.

All revenue is stated net of the amount of goods 
and services tax.
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an impact on the estimated future cash flows of the 
financial asset(s).

In the case of available-for-sale financial assets,  
a significant or prolonged decline in the market 
value of the instrument is considered to constitute  
a loss event. Impairment losses are recognised in 
profit or loss immediately. Also, any cumulative 
decline in fair value previously recognised in other 
comprehensive income is reclassified into profit  
or loss at this point.

In the case of financial assets carried at amortised 
cost, loss events may include: indications that the 
debtors or a group of debtors are experiencing 
significant financial difficulty, default or delinquency 
in interest or principal payments; indications that 
they will enter bankruptcy or other financial 
reorganisation; and changes in arrears or economic 
conditions that correlate with defaults.

For financial assets carried at amortised cost 
(including loans and receivables), a separate 
allowance account is used to reduce the carrying 
amount of financial assets impaired by credit losses. 
After having taken all possible measures of recovery, 
if the management establishes that the carrying 
amount cannot be recovered by any means, at that 
point the written-off amounts are charged to the 
allowance account or the carrying amount of 
impaired financial assets is reduced directly if no 
impairment amount was previously recognised  
in the allowance accounts.

When the terms of financial assets that would 
otherwise have been past due or impaired have 
been renegotiated, the company recognises the 
impairment for such financial assets by taking into 
account the original terms as if the terms have not 
been renegotiated so that the loss events that have 
occurred are duly considered.

DERECOGNITION
Financial assets are derecognised where the 
contractual rights to receipt of cash flows expire or 
the asset is transferred to another party whereby 
the entity no longer has any significant continuing 
involvement in the risks and benefits associated 
with the asset. Financial liabilities are derecognised 
where the related obligations are discharged, 
cancelled or have expired. The difference between 
the carrying amount of the financial liability, which 
is extinguished or transferred to another party, and 
the fair value of consideration paid, including the 
transfer of non-cash assets or liabilities assumed,  
is recognised in profit or loss.

e. Impairment of Assets
At the end of each reporting period, the entity 
reviews the carrying amounts of its tangible and 
intangible assets to determine whether there is any 
indication that those assets have been impaired.  
If such an indication exists, the recoverable amount 
of the asset, being the higher of the asset’s fair 
amount less costs of disposal and value in use, is 
compared to the asset’s carrying amount. Any excess 
of the asset’s carrying amount over its recoverable 
amount is recognised immediately in profit or loss.

Where the future economic benefits of the asset are 
not primarily dependent upon on the asset’s ability 
to generate net cash inflows and when the entity 
would, if deprived of the asset, replace its remaining 
future economic benefits, value in use is determined 
as the depreciated replacement cost of an asset.

Where it is not possible to estimate the recoverable 
amount of a class of asset, the entity estimates the 
recoverable amount of the cash-generating unit to 
which the asset belongs.

Where an impairment loss on a revalued asset is 
identified, this is debited against the revaluation 
surplus in respect of the same class of asset to the 
extent that the impairment loss does not exceed the 
amount in the revaluation surplus for that same 
class of asset.

f. Employee Provisions
SHORT-TERM EMPLOYEE BENEFITS
Provision is made for the company’s obligation for 
short-term employee benefits. Short-term employee 
benefits are benefits (other than termination 
benefits) that are expected to be settled wholly 
before 12 months after the end of the annual 
reporting period in which the employees render the 
related service, including wages, salaries and sick 
leave. Short-term employee benefits are measured 
at the (undiscounted) amounts expected to be paid 
when the obligation is settled.

The company’s obligations for short-term employee 
benefits such as wages, salaries and sick leave are 
recognised as a part of accounts payable and other 
payables in the statement of financial position.

Contributions are made by the entity to an 
employee superannuation fund and are charged  
as expenses when incurred.

g. Cash on Hand
Cash on hand equivalents includes cash on hand, 
deposits held at-call with banks, other short-term 
highly liquid investments with original maturities  

NOTE 1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES CONTINUED

that initial amount and the maturity amount 
calculated using the effective interest method. 
The effective interest method is used to allocate 
interest income or interest expense over the 
relevant period and is equivalent to the rate that 
exactly discounts estimated future cash payments 
or receipts (including fees, transaction costs and 
other premiums or discounts) through the expected 
life (or when this cannot be reliably predicted, the 
contractual term) of the financial instrument to the 
net carrying amount of the financial asset or 
financial liability. Revisions to expected future net 
cash flows will necessitate an adjustment to the 
carrying amount with a consequential recognition  
of an income or expense item in profit or loss.

Fair value is the price the company would receive 
to sell an asset or would have to pay to transfer 
a liability in an orderly (ie unforced) transaction 
between independent, knowledgeable and willing 
market participants at the measurement date. 
Fair value is determined based on current bid 
prices for all quoted investments. Valuation 
techniques are applied to determine the fair 
value for all unlisted securities, including recent 
arm’s length transactions, reference to similar 
instruments and option pricing models.

(i) Financial assets at fair value through 
profit or loss
Financial assets are classified at “fair value 
through profit or loss” when they are held for 
trading for the purpose of short-term profit 
taking, derivatives not held for hedging 
purposes, or when they are designated as 
such to avoid an accounting mismatch or  
to enable performance evaluation where a 
group of financial assets is managed by key 
management personnel on a fair value basis  
in accordance with a documented risk 
management or investment strategy. Such 
assets are subsequently measured at fair value 
with changes in carrying amount being 
included in profit or loss.

(ii) Loans and receivables
Loans and receivables are non-derivative 
financial assets with fixed or determinable 
payments that are not quoted in an active 
market and are subsequently measured at 
amortised cost. Gains or losses are recognised 
in profit or loss through the amortisation 
process and when the financial asset  
is derecognised.

(iii) Held-to-maturity investments
Held-to-maturity investments are non-
derivative financial assets that have fixed 
maturities and fixed or determinable payments, 
and it is the company’s intention to hold these 
investments to maturity. They are subsequently 
measured at amortised cost. Gains or losses 
are recognised in profit or loss through the 
amortisation process and when the financial 
asset is derecognised.

(iv) Available-for-sale investments
Available-for-sale investments are non-
derivative financial assets that are either not 
capable of being classified into other 
categories of financial assets due to their 
nature or they are designated as such by 
management. They comprise investments  
in the equity of other entities where there  
is neither a fixed maturity nor fixed or 
determinable payments.

They are subsequently measured at fair value 
with any remeasurements other than 
impairment losses and foreign exchange gains 
and losses recognised in other comprehensive 
income. When the financial asset is 
derecognised, the cumulative gain or loss 
pertaining to that asset previously recognised 
in other comprehensive income is reclassified 
into profit or loss.

Available-for-sale financial assets are classified 
as non-current assets when they are not 
expected to be sold within 12 months after the 
end of the reporting period. All other available-
for-sale financial assets are classified as 
current assets.

(v) Financial liabilities
Non-derivative financial liabilities other than 
financial guarantees are subsequently 
measured at amortised cost. Gains or losses 
are recognised in profit or loss through the 
amortisation process and when the financial 
liability is derecognised.

IMPAIRMENT
At the end of each reporting period, the company 
assesses whether there is objective evidence that  
a financial asset has been impaired. A financial 
asset (or a group of financial assets) is deemed to 
be impaired if, and only if, there is objective 
evidence of impairment as a result of one or more 
events (a “loss event”) having occurred, which has 

NOTE 1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES CONTINUED
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simplifications to the classification of financial 
assets, simplifications to the accounting of 
embedded derivatives, upfront accounting for 
expected credit loss and the irrevocable election 
to recognise gains and losses on investments in 
equity instruments that are not held for trading 
in other comprehensive income. AASB 9 also 
introduces a new model for hedge accounting 
that will allow greater flexibility in the ability  
to hedge risk, particularly with respect to the 
hedging of non-financial items. Should the entity 
elect to change its hedge accounting policies  
in line with the new hedge accounting 
requirements of AASB 9, the application of such 
accounting would be largely prospective.

 Although, the directors anticipate that the 
adoption of AASB 9 may have an impact on the 
company’s financial instruments, including 
hedging activity, it is impracticable at this stage 
to provide a reasonable estimate of such impact.

NOTE 1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES CONTINUEDNOTE 1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES CONTINUED

of three months or less, and bank overdrafts. Bank 
overdrafts are shown within short-term borrowings 
in current liabilities on the statement of financial 
position.

h. Accounts Receivable and Other Debtors
Accounts receivable and other debtors include 
amounts due from donors and any outstanding 
grant receipts. Receivables expected to be collected 
within 12 months of the end of the reporting period 
are classified as current assets. All other receivables 
are classified as non-current assets.

i. Goods and Services Tax (GST)
Revenues, expenses and assets are recognised net 
of the amount of GST, except where the amount of 
GST incurred is not recoverable from the Australian 
Taxation Office (ATO).

Receivables and payables are stated inclusive of  
the amount of GST receivable or payable. The net 
amount of GST recoverable from, or payable to, the 
ATO is included with other receivables or payables 
in the statement of financial position.

Cash flows are presented on a gross basis. The GST 
components of cash flows arising from investing  
or financing activities which are recoverable from,  
or payable to, the ATO are presented as operating 
cash flows included in receipts from customers  
or payments to suppliers.

j. Income Tax
No provision for income tax has been raised as  
the entity is exempt from income tax under Div 50 
of the Income Tax Assessment Act 1997.

k. Provisions
Provisions are recognised when the entity has 
a legal or constructive obligation, as a result 
of past events, for which it is probable that an 
outflow of economic benefits will result and that 
outflow can be reliably measured. Provisions 
recognised represent the best estimate of the 
amounts required to settle the obligation at the 
end of the reporting period.

l. Comparative Figures
Where required by Accounting Standards, 
comparative figures have been adjusted to conform 
with changes in presentation for the current 
financial year.

Where the company retrospectively applies an 
accounting policy, makes a retrospective restatement 
or reclassifies items in its financial statements,  
a third statement of financial position as at the 
beginning of the preceding period in addition  

to the minimum comparative financial statements 
must be presented.

m. Accounts Payable and Other Payables
Trade and other payables represent the liability 
outstanding at the end of the reporting period for 
goods and services received by the company during 
the reporting period which remain unpaid. The 
balance is recognised as a current liability with the 
amount being normally paid within 30 days of 
recognition of the liability.

n. Critical Accounting Estimates and Judgements 
The directors evaluate estimates and judgements 
incorporated into the financial statements based  
on historical knowledge and best available current 
information. Estimates assume a reasonable 
expectation of future events and are based on 
current trends and economic data, obtained both 
externally and within the company.

KEY ESTIMATES
(i) Impairment

The company assesses impairment at the end 
of each reporting period by evaluating 
conditions and events specific to the company 
that may be indicative of impairment triggers.

o. Economic Dependence
DADAA Limited is dependent on the Department  
of Health (HACC) and Disability Service Commission 
(DSC) for the majority of its revenue used to operate 
the business. At the date of this report the Board of 
Directors has no reason to believe the Department 
of Health (HACC) and Disability Service Commission 
(DSC) will not continue to support DADAA Limited.

p. New Accounting Standards for Application in Future 
Periods
– AASB 9: Financial Instruments (December 2014) 

and associated Amending Standards (applicable 
for annual reporting periods commencing on  
or after 1 January 2018).

 These Standards will be applicable 
retrospectively (subject to the provisions on 
hedge accounting) and include revised 
requirements for the classification and 
measurement of financial instruments, revised 
recognition and derecognition requirements  
for financial instruments, and simplified 
requirements for hedge accounting.

 The key changes that may affect the company 
on initial application of AASB 9 and associated 
Amending Standards include certain 
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NOTE 4: ACCOUNTS RECEIVABLE AND OTHER DEBTORS
2017 2016

$ $

CURRENT

Accounts receivable 46,563 13,500

Provision for bad and doubtful debts (33,636) (1,000)

Other receivables 92,649 -

Total current accounts receivable and other debtors 105,576 12,500

NOTE 5: OTHER CURRENT ASSETS
2017 2016

$ $

Prepayments 49,089 31,990

49,089 31,990

NOTE 6: PLANT AND EQUIPMENT
2017 2016

$ $

PLANT AND EQUIPMENT 

Plant and equipment:

At cost 857,460 704,642

Less accumulated depreciation (582,797) (538,133)

Net carrying amount 274,663 166,509

Motor Vehicles:

At cost 166,187 179,214

Less accumulated depreciation (86,314) (90,468)

Net carrying amount 79,873 88,746

Total net carrying amount 354,536 255,255

NOTE 2: NET CURRENT YEAR SURPLUS
2017 2016

$ $

a. Expenses

Depreciation and amortisation:

– plant and equipment 53,536 63,917

Audit fees 23,737 20,130

Rental expense 36,315 35,151

Contractors 61,233 53,010

Computer maintenance 24,687 23,211

Telephones 18,035 18,054

b. Significant Revenue

Grant Revenue 1,857,450 2,083,327

Administration Income 72,517 32,129

Project Income 216,337 258,456

Interest 14,980 20,635

Profit on sale of assets - -

Total Revenue from continuing activities 2,161,284 2,394,549

NOTE 3: CASH ON HAND
2017 2016

$ $

Cash at bank – unrestricted 1,223,126 1,315,883

Cash float 3,080 1,334

1,226,206 1,317,217
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NOTE 9: CASH FLOW INFORMATION
2017 2016

$ $

Reconciliation of cash flows from operations with net current year surplus

Net current year surplus 8,054 71,270

Non-cash flows in profit:

– depreciation and amortisation 53,536 57,500

– provisions 66,392 (3,344)

Changes in assets and liabilities:

– (increase) in accounts receivable and other debtors (125,712) 90,919

– increase in grants received in advance 128,821 252,445

– (increase) in prepayments (17,099) (147)

– (decrease)/increase in accounts payable and other payables (52,186) 61,230

Cash flows (used in)/provided by operating activities 61,806 529,873

NOTE 10: ENTITY DETAILS
The registered office of the company is:
DADAA Limited
92 Adelaide Street
Fremantle WA 6160

The principal place of business is:
DADAA Limited
92 Adelaide Street
Fremantle WA 6160

NOTE 11: MEMBERS’ GUARANTEE
The company is incorporated under the Corporations 
Act 2001 and is a company limited  
by guarantee. If the company is wound up, the 
constitution states that each member is required  
to contribute a maximum of $1.00 towards meeting 
any outstanding obligations of the entity. At  
30 June 2017, the number of members was 10.

NOTE 7: ACCOUNTS PAYABLE AND OTHER PAYABLES
2017 2016

$ $

CURRENT

Accounts payable 84,748 99,958

GST payable 43,479 63,833

Superannuation - 16,622

128,227 180,413

Employee provisions 122,381 113,330

TOTAL CURRENT 250,608 293,743

NON CURRENT

Employee provisions 51,043 26,337

Total Employee Provisions 173,424 139,667

NOTE 8: GRANTS RECEIVED IN ADVANCE
2017 2016

$ $

Department of Health (HACC) 66,463 63,288

Australia Council 118,398 100,724

DCA 80,638 53,590

DSC 482,907 421,954

Others 103,511 83,540

851,917 723,096
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INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF DADAA LIMITED

DIRECTORS’ DECLARATION
DADAA LIMITED 64 648 228 527

In accordance with a resolution of the directors of DADAA Limited, the directors declare that: 

1. The financial statements and notes, as set out on pages 9 to 21, are in accordance with the 
Corporations Act 2001 and:

a. comply with the Australian Accounting Standards applicable to the company; and

b. give a true and fair view of the financial position of the company as at 30 June 2017 and its 
performance for the year ended on that date in accordance with the accounting policies described 
in Note 1 to the financial statements.

2. In the directors’ opinion there are reasonable grounds to believe that the company will be able  
to pay its debts as and when they become due and payable.

This declaration is made in accordance with a resolution of the Board of Directors.

Jan Court
CHAIR

Dated this 7th day of September 2017



64  |  DADAA Annual Report 2016–2017  DADAA Annual Report 2016–2017  |  65

INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF DADAA LIMITED CONTINUED
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DADAA FREMANTLE 
HEAD OFFICE
92 Adeaide Street
Fremantle WA 6160

PO Box 1080
Fremantle WA 6959

P (08) 9430 6616
F (08) 9336 4008
E info@dadaa.org.au

DADAA MIDLAND
6 The Avenue 
Midland WA 6056

P (08) 9250 7633
F (08) 9250 4388
E focus@dadaa.org.au

DADAA LANCELIN
30 Walker Avenue
Lancelin WA 6044

P (08) 9655 2808
F (08) 9655 2775

dadaa.org.au
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